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Message from the 513th ACG commander

-Col. James Mattey

513 Warriors,

Welcome back to another packed UTA.
Please take a minute and pause to think about
our deployed wingmen. Their commitments,
sacrifices, and their families sacrifices as they do
our nation’s business. God’s speed!!

Here's the situation:

This weekend our primary
goal is to complete our re-
quired extremist stand-down
training. Though this

initial “Stand-Down” is a
near term requirement, don't
stop discussing. We must
continue to discuss

issues that affect us all, not
just as Airmen but as Ameri-
cans.

This extremist stand-down
intends to create a forum to
discuss current events, help
our senior leaders

and provide an understand-
ing to the causes, and help to combat corrosive,
divisive ideologies that have

a devastating potential if left unchecked. This
stand-down is not a political commentary, and it
is not about finger-pointing or assessing blame.
It is about remembering why we serve, the oath
we took, and the core values that we strive to live
up to. It's about building and fortifying trust and
learning more about ourselves and our wing-
men.

As leaders and future leaders, we must
understand the external forces, constraints, and
vectors that threaten our effectiveness. Most
Airmen do not join the Air Force as extremists.

They are indoctrinated, over time, through radi-
calized groups and false narratives.
It’s cliché to say we live in a more complex world
than we did just ten years ago. The world contin-
ues to change, yet the way we think about leader-
ship hasn’t kept pace. Technology has afforded us
the ability to become more informed and con-
nected. We're able to be part of social networks
on a global scale. However,
for all the good, we must un-
derstand the severe, negative
aspects to combat radicaliza-
tion. These networks allow us
to choose what people know,
ignore things they don't, enable
us to avoid
personal contact, and drive
socially undesirable behaviors.
The insurrection on 6
Jan 2021 is a perfect
example. Technology and so-
cial media are not evil; howev-
er, anyone (people, state actors,
insurgents) can start a
movement, grow organizations,
spread narratives, and do it anonymously. Over
the past decade, we have seen technology bring
people together, solve problems, and allow us to
work from home. We've also seen the internet
and social media become a visceral, divisive, and
destructive force. We have seen many Americans
have chosen political ideology over basic human
fundamental ideals, and we have transitioned
to an era where truth and facts are increasingly
vulnerable. We're not in a fight for facts.
Facts are either right or wrong. “They are logical,
verifiable, depend on experts, and countered by
disproving.” Instead, we are in a battle of narra-
tives. Narratives are emotional, quickly mutate,
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spread at the speed of a click, and are subjective.
So, where does that leave us? This extremism stand-down is an excellent opportunity to
assess and evolve along with the times. There should be three conditions/outcomes:

1. Listen - we must ensure that every Airmen knows they are valued members of the 513th. We
have four different generations of Airmen (Gen X, Y, Z millennials) all have different touch-
points. Leaders at all levels must listen to understand our strengths, weaknesses, threats, and
opportunities (SWOT).

2. Amplify - Leaders need to amplify best ideas, practices, TTPs. We challenge you to catch Airmen
crushing it!! Everyone needs to know what right and wrong look like. As leaders, you are
megaphones that emphases our priorities, our core values, and expectations.

3. Include - We must incorporate inclusion into our DNA. We include to share knowledge and
“encourage ownership of solutions.” Inclusion is the first step in developing a climate of trust.
Include because if we don’t, someone or something else will.

As a group, we have built a fantastic reputation across the Air Force, and it is our job not just
to sustain but build on it. Everything we do, in and out of uniform, is a reflection on the 513th and
the Air Force. You are not just “yourself” You represent a long linage of proud Airmen and proud
Ameri-cans. We have three standing ROEs here in the 513th. 1) Do your job, 2) Take care of your
wingman and families, and 3) don’t embarrass the patch.

Conduct yourselves with humility. Be approachable and credible. Serve with honor, and reach
out to others to build on our successes. We are here to serve, serve our nation, our families, and our
countrymen.

Never forget our vision and our reason for being here. Lead yourself well, lead your teams
well, and be ready for combat operations. Do not get comfortable with the status quo; demand the
best from yourself and set the standard for professionalism, attitudes, and performance.

Our morale and retention are the highest it’s ever been in the 513th. This is a direct reflection
on every single one of you. Chief Gonsalves and I are proud and lucky to be part of this fantastic
team.

-Push it up!
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513th priorities & vision for the future

by Lt. Col. Bob Atkins

December 2020, the 513th Air Control
Group senior leaders met to discuss the
n mission vision and priorities over the next 2
years. In doing so, we established some ob-
jectives and assigned them to various champions in order
to achieve our strategic goals. Over the next few
months we will be reviewing them and publishing the
status in our Rabbit Tales newsletter.
The First priority is to “Accelerate Lethality of

E3 Operators and Maintainers.” Within this priority we
have established 5 objectives:

. The first is to Gain and Maintain 80%

Combat Readiness of which our UDM, Mr. Josh Fredrick,
is the champion. Josh successfully got all our deploy-ers
out-the-door recently and is now turning his focus on
the rest of the 513th members. He has developed a
readiness tracker dashboard that measures every per-
son’s tasks and takes a completion to total tasks ratio to
give the squadron’s readiness percent. The goal is gain
and maintain 80% or better. Currently every unit is
below 80% but on the uptrend.

. Objective two is to manage the ABM and
Aircrew conversion. Capt. Josh Culver and the DOW

shop are leading this effort. Capt. Culver said, “We are
currently working towards finding the best course of
action to effectively complete E-3G crew conversion
while keeping consistent with our Reserve objectives.”
After the COA is complete, they establish the required
academics, complete required flights, and take initial
evaluations. Then with all conversion, we execute
mission evaluations before the conversion is complete.
We look forward to following the progress.

. Our third readiness objective is the Drag-
on conversion plan. Maj. Rob Espy and Maj. Portno are

leading this effort with others from Current Ops. 965th
is the DRAGON squadron and is currently holding the
torch when it comes to DRAGON IQT/Training. The
966th takes that torch around the end of this year. As
guys are getting signed off on DRAGON they are going
to be DRAGON only from then on out. No more
legacy flying for them. This won’t work for our reserv-
ists, so we must iron out the multi-qual issues. We are
inquiring about potential DRAGON training classes.

2 The only additional currency/RAP item that is added

for DRAGON is RNAVY APPROACH, so there’s not a
big change there. Additionally, there is no requirement
to be BIP’d for the cadre. That means, once one of our
IPs gets “qual’d” in the DRAGON, we could do our
own in-house training.

. The fourth objective is to develop an
ancillary training efficiency tiger team. Capts Doug Allen
and Aaron Zendajas are leading this charge. Ancillary
training is something that everyone is aware of, and is
important for unit readiness — getting it done was critical
to our deployers stepping out the door however, it can
often cause frustration for both members and section
staff. In December 2020, a tiger team was formed to
assess the biggest issues with ancillary training and to
make recommendations on solutions. The tiger team has

The First priority is to “Accelerate
Lethality of E3 Operators and Main-

tainers.”

so far determined that not every training event is taken
up by a disproportionate amount of time or resources,
and that the unit should focus efforts on improving the
two to three trainings that cause most of the heartburn.
Once those events are identified, specific fixes will be
developed with the hope that the majority of issues
with ancillary training will be a thing of the past!

. Our fifth and final objective assigned to
squadron commanders is to increase training within
AFSC and support section in-house training. Essentially
they are tagged to reduce the burdens of ancillary train-
ing, and appointments so that more time can be spent
working and training on AFSC specific tasks.

We are six months into our strategy execution
cycle which lasts 2-3 years pending any major changes
to mission or tasking. Next month, we will publish
updates on our second priority to increase Full
Spectrum Resil-ience through mental, physical, and
emotional development.
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Members of the 513th participate in the Thumper Band while on deployment.
More than 50 Airmen of the 513th Air Control Group departed for deployment
April 13, alongside their active duty counterparts with the 552nd Air Control
Wing. This deployment marks the first rotation for the unit in their Reserve
Component Period.

June Promotions

2021 MORALE EVENTS

June UTA- Breakfast Burrito Sale

July- Burger Burn/Cornhole Tournament
August- Silent Auction/Deployer Homecoming
Celebration

September- TBD

October-TBD

November- Fundaisers for Holiday Party Gifts
December- 513th ACG Holiday Party

and 25th Anniversary Party
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A Reserve perspective on the Air Combat
Command Sword Bearer course

By Tech Sgt. Joel Storts,
Surveillance Radar Technician, 513th Air
Control Group

Air Combat Command held their Sword
Bearer Course from March 9th through
March | Ith. Due to COVID precautions,
this year’s class was held virtually. Sword
Bearer is an emergent leadership course
designed to give NCO tier Airmen insight
into ACC immersion, improve Airman
development, and provide Leadership
Knowledge. | was honored to have been
selected as this year’s Air Force
Reserve Command attendee.

Sword Bearer course con-
tains a plethora of information
about the different perspec-
tives, missions and leadership
principles from ACC leaders
and outside organizations. The
first speaker was Brigadier
General John Breazeale, the
Mobilization Assistant to the
Commander for Headquar-
ters Air Combat Command.
General Breazeale expressed
the intent of the ACC is to
provide sufficient guidance
to understand priorities and
support efforts to lead, to
instill a culture of ownership
for everyone in the Air Force,
and to charge NCOs as the
“Daily Touchpoint” for molding
Airmen regardless of back-
ground. Then Command Chief
Master Sergeant Kenneth M. Bruce of the
I 6th Air Force presented the Command
Chief Perspective. Chief Bruce elaborated

mission which is to provide full spec-
trum Manpower, Personnel, and Services
capabilities to Airmen and their families to
drive mission success! This alone could
have been a three day presentation on

its own due to the significant amount of
materials presented and made available.

The next two days were focused on
development and leadership. Dr. Rachel
Castellon presented on Airman develop-
ment and Leadership briefings. Her block
was split into two distinct topics: Diver-

sity and Inclusion as well as Unconscious
Bias. ACC has declared that Diversity and
Inclusion is a National Security Imperative;

Y, S

advantage by innovation, collaboration, and
effectiveness. Dr. Castellon’s next topic
was Unconscious Bias. She explained

that everyone has bias based on each of
our unique experiences. This causes us
to make preferential decisions, which are
influenced by these experiences. Impor-
tantly, the message was not about changing
the biases but attempting to recognize
them. This allows us to make appropriate
decisions based on facts and not prefer-
ential treatment, including judging others
on their actions while judging ourselves
differently despite the same
actions. The second half of

the day involved a discussion
on Fearless leadership, given

by Valerie Rivera, CEO of Take
Back Work. Ms. Rivera ex-
plained that Fearless leadership
is about learning the nine levels
of failure. These nine levels
allow you to fail forward. We
need to learn that failure is an
option but we must learn from
each failure in order to lead
fearlessly.

This opportunity was one |
will take with me for years to
come in both my professional
career as well as my personal
life. | truly hope that more
Air Force Reserve Command
NCO:s are offered this incred-
ible opportunity in the future.
This is only a small sampling of
the vast quantity of information
provided in the Sword Bearer course.
There was enough quality information to
easily fill another session, which | would

on revitaliz- ‘ . . . . have gladly
ing mind, This opportunity was one | will take with me for years to come attended.
body, spirit . , . In addition
andsocial  jn both my professional career as well as my personal life. | truly tothe
readiness; information
developing hope that more Air Force Reserve Command NCOs are offered provided
eaders that the oppor-
are em- this incredible opportunity in the future.” tunity to
powered network

to try new ways and fail forward; and ac-
cepting risk to bring the future faster. To
close out the first session, Chief Master
Sergeant Trisha Malec, the Chief Enlisted
Manager of Headquarters Air Combat
Command,ACC/Al, spoke extensively
on the vast scope that is ACC/AI and its

and Dr. Castellon expressed that Diversity
and Inclusion is not just about women,
minorities, tolerance, quotas, or even

“just the right thing to do,” but it is about
leveraging 100% from the 100%, enforcing
the same standards with a personalized
approach, and providing a competitive
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bat Command was invaluable. | expect
this network of NCOs will be as much of
a resource as the material presented in
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Appropriate uniform dress

FEMALE GROOMING STANDARDS

UP TO 2 BRAIDS, SINGLE PONYTAIL, BANGS CAN NOW TOUCH EYEBROWS

T-shirt will be coyote brown
effective 1 June 2020.

MAKE SURE TO

Patrol caps will be worn with
nametapes embroidered with
spice brown thread and placed
on the back using Velcro or
sewn on. Officer rank will be
sewn on the front of the
hat and centered ¥z inch
above the visor.

Name and USAF tapes
and occupational
badges will be
embroidered using
spice brown thread.

DOUBLE-CHECK

YOURSELF

Right Sleeve
(max. 2 Velcro patches) Left Sleeve

(max 2 Velcro patches)

HHQ patches are mandatory
and should be centered in the
middle of the left sleeve.

Exception: Awarded Joint
qualification tabs (subdued
cloth) may be worn above the
HHQ patch as a third patch
(e.g. Army Ranger, Sapper, Air
Commando, SERE, etc.).

The U.S. Flag and unit patches
are mandatory upon effective
dates (see timeline). Non-unit
entity patches (e.g
Directorates/AF Elements) are
authorized/optional. All will be
embroidered using the spice
brown color criteria.

School graduate patches
(e.g. WIC, SAAS) are optional.

Graduated commanders may
affix the insignia above the

HHQ patch on the left sleeve.

When authorized, duty
identifier tabs (e.g. Air
Advisor, EOD) may be worn.
List of approved duty identifier
tabs is listed in AFGM

to AFI 36-2903.

Authorized list of embroidered '
spice brown color criteria left
sleeve patches are listed in the °

AFGM to AFI 36-2903.

Boots will be coyote brown
effective 1 June 2020.

(Current as of: April 18, 2019)
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513 ACG
Training
Update

June 2021

Training - ..
School Request Forms Documentation RIE Ancillary Training

» New SF182 Template «
Released on 13 Apr 21

Civilian School Requests

— For civilian and ART, school
requests must be submitted via
SF182, Authorization,
Agreement, and Certification of
Training, using the new
template

— The new template is loaded on
the 513 ACG SharePoint under
Training

Military School Requests

— For TR and AGR, school
requests must be submitted via
SF101, Reserve Requirements
for School Tours of Active Duty
for Training

— The form is loaded on the 513
ACG SharePoint under Training

Additional Requirements

— All School Requests must
include ARCNet Individual
Readiness Report and Fit-to-
Fight Tracker

— UTMs and RIE participants are
currently working action plan from
event

— Be on the look-out for upcoming
events, e-mail correspondence, and
coordination on actions as needed

AF Trainer Course (AFTC)
— Also known as “Train the Trainer”
— UTMs will hold user-specific AFTC
Courses
o Tentative Schedule:
o Trainers & Certifiers — 12 Aug
18:00
o Supervisors — 22 Sep 18:00
o Trainees — 14 Oct 18:00
o Work Center Supervisors — 18
Nov 18:00
o All will be virtual
o If you plan on attending,
please let UTM know by COB 6
Jun 21
— Supervisors & Trainers will also be
required to re-attend AFTC if they
fail to document IAW AFI 36-2670

AF2096 How-To Training

AF2096, Classification/On-the-Job

Training Action

— Will only cover Training Updates

Tentatively scheduled 23 Jun 18:00

— If you plan on attending, please let
UTM know by COB 6 Jun 21

myLearning is available
for CBT Training

— Link: https://Ims-
jets.cce.af.mil/moodle/

— Also located on AF Portal

— myLearning won't be fully-
operational until Jul 21, so
expect issues until then

— Contact UTM and AETC as
needed, and please be patient
as system updates are
accomplished

— myLearning reports are not
currently working

— mylLearning is now effectively
communicating with ARCNet —
please let UTM know if you see
any discrepancies within
ARCNet

Extremism Training

— One-time requirement, held by
ACG Leadership

— Must be 100% trained by 6 Jun

SAPR & Suicide Prevention

— CY21: two separate trainings

— Must sign-in on separate
rosters for each training

— Quarterly training requirement

Upcoming Calendar of Training Events

Quarterly Training Meeting
ACG Staff, OSS & AACS

8 August 13:00
Bldg. 461 Main Conference Room

AF Trainer Course (AFTC)
10 July 08:30

Bldg. 461 Main Conference Room
User-Specific Training — See Above
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AF2096 How-To — See above

Let UTM know if there are any additional

courses that would assist with training




AMC debuts first large-scale virtual command

center during MG21

By 1st Lt. Lorraine Cho, Air Mobility Command

-
>

ALPENA COMBAT READINESS TRAINING CENTER, Mich.

(AFNS) --

Air Mobility Command premiered a proof-of-concept for
a next-generation all-domain command and control platform
during exercise Mobility Guardian 2021, May 25.

As the Air Force’s largest and longest exercise in rapid global
mobility, Mobility Guardian served as the proving ground for
AMCs first large-scale integration of an Advanced Battle
Management System, ensuring decision superiority with speed,
agility and resilience and advancing warfighting capabilities in
support of globally-integrated operations. AMC provides pivot-
al support to the joint force by swiftly deploying combat-cred-
ible military forces around the globe, and the biennial exercise
tested AMC’s ability to execute its mission in the face of future
threats posed by sophisticated adversaries, such as China and
Russia.

“Mobility Guardian is about developing Airmen and advancing
warfighting capabilities by pushing boundaries and experiment-
ing with new concepts to ensure mobility forces are ready to
project the joint force and ensure strategic deterrence,”’ said
Brig. Gen. Charles Bolton, Headquarters AMC deputy director
of operations, strategic deterrence and nuclear integration.
“AMC leverages opportunities like Mobility Guardian to en-
sure our Total Force is ready to compete with, deter or defeat
any adversary, not just in the current environment, but also in
the future fight”

In light of potential training gaps caused by COVID-19
restrictions, Headquarters Air Force directed the Security
Forces Enterprise to conduct a Capabilities Based Assessment
in May of 2020 — a first for the then 74-year-old SF community.

-

After completing the assessment in October of 2020, AMC'’s SF
division sought opportunities to advance warfighting capabil-
ities and develop Airmen, resulting in a 10-month initiative to
improve training for SF personnel.

“The Security Forces Enterprise Plan is designed to focus on
the strategic goals that are essential in making us more lethal
and more ready, by prioritizing those things that are essen-
tial to our continued success,” said Brig. Gen. Roy W. Collins,
Headquarters U.S.Air Force director of security forces and
deputy chief of staff for logistics, engineering and force protec-
tion.“In order to remain elite Defenders, we will make changes
that seek to build upon our culture, proficiency, modernization
and standardization that ensure our Defenders are organized,
trained and equipped to detect, deter and defeat any threat.”

To address a gap in weapons proficiency training, AMC SF
staff gained $1.7M in funding for an AFWERX Small Business
Innovation Research Phase contract to implement a virtual
reality training system called Street Smarts VR. SSVR leverages
VR technology to train SF Airmen on the judicious use of force
in a variety of scenarios, in addition to providing courses on
firing the M17 and M4 carbine.An M18 course will be added in
the near future, and the repertoire of VR training scenarios is
ever-expanding.

Looking ahead, AMC’s SF division is partnering with Air
Combat Command and Air Force Office of Special Investiga-
tions Headquarters to pursue a $1.7M Tactical Funds Increase,
which would expand the VR training to include Counter Small-
UAS and criminal indexing modules.With the proliferation
of drones,VR training would prepare SF Airmen to counter a
growing threat to base security. Criminal indexing involves the
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arrest and documentation process — a critical skill for SF personnel that contributes information to a broader criminal database.As
such, criminal indexing is key to preventing future crimes, and VR training can enhance this perishable skill, which requires consis-
tent practice.

“We have embraced the CSAF’s action orders related to Accelerate Change or Lose and have literally led the charge to get after
some gaps identified ... to include a training gap for SF, related to weapons proficiency training,” said Marc Huth, AMC Headquar-
ters Integrated Defense Program Manager and Security Forces Operations action officer.

Established in 2017 by the secretary of the Air Force and reporting to the vice chief of staff of the Air Force, AFWERX is a cata-
lyst for agile Air Force engagement across industry, academia and non-traditional contributors to create transformative opportuni-
ties and foster an Air Force culture of innovation. In concert with Air Force innovation programs, AMC SF spearheaded a warfight-
ing concept called Phoenix Oracle: Xiphos, which equips Ravens — specially trained SF Airmen — with mobile cameras. AMC SF also
partnered with private firms Immersive Wisdom, Inc., and Digital Force Technologies to inform and accelerate data-driven deci-
sion-making through real-time, in-air and on-ground sensor feeds.The Raven as Integrated Sensor, or RalS, weapon system hacks
the tyranny of time and distance by providing real-time, geo-located mission intel to distributed decision-makers interacting via an
immersive, 4D virtual command center. On March 22, AMC SF demonstrated the RalS capability to AMC leadership in a trial run.

AMC SF’s collaboration with other AMC functions, National Geospatial-Intelligence Agency, ACC,AFWERX, Air Force
Warfighting Integration Capability, WWEdge, 375th Conjure Lab innovation teams and private industry culminated in the ABMS
demonstration at Mobility Guardian 202 1. Simulating outside the continental United States agile combat employment mission
scenarios, SF’'s Contin-gency Response personnel utilized Digital Force Technologies’ scalable force protection sensor package —
mobile cameras providing video feeds to an omniscient virtual command and control center — to rapidly detect and neutralize
simulated opposing forces.

The ABMS connected data feeds from a C-17 Globemaster Il in the air and sensors from battlefield operators on the ground at
Alpena CRTC to decision-makers at Scott AFB, who conducted operations from a 4D virtual C2 center with shared maps, synchro-
nized visual inputs and real-time data feeds. Cloud computing, open systems design, wireless data links and Artificial Intelligence/
Machine Learning algorithms enabled Mobility Airmen to react to tactical scenarios in seconds, as opposed to minutes, drastically
shortening the Observe-Orient-Decide-Act Loop, or OODA Loop, during decision-making. Furthermore, the virtual command
center was accessible from anywhere on the planet, allowing geographically-distributed users to communicate with each other and
access remote imagery and data feeds in a shared virtual space.

In pursuit of the DoD’s vision of the ABMS concept, Immersive Wisdom, Inc., developed the immersive collaborative space by
incorporating VR, Mixed Reality, Augmented Reality, Al and ML. Utilizing an open digital architecture, the ABMS integrates multiple
platforms securely and synchronizes communication between distanced warfighters and commanders, delivering battlespace situa-
tional awareness, distributed mission planning and execution, high-fidelity 4D geospatial information, Al-driven probabilistic analysis
and intel, real-time data feeds, Al early warning and threat detection and full-spectrum targeting and kinetic effects — all of which
empower commanders to make decisions at the speed of relevance.

Mobile sensor packs provided the strategic advantage of early warning and airfield threat detection, and the virtual nature of the
C2 node enabled distanced decision-makers at AMC to coordinate missions in real-time via touch-screen interfaces on tablets and
VR headsets, resulting in a tactical common operating picture for military commanders operating remotely.

“MG2| embodies how we are accelerating change in AMC,” said Gen. Jacqueline Van Ovost, AMC commander.“AMC must
simultaneously prepare for tomorrow’s fight while maintaining success in today’s operations. AMC'’s priorities are aligned with those
of the Air Force, U.S. Transportation Command and the joint force, ensuring AMC is agile, aligned and capable of executing national
objectives across each of AMC’s missions.”

Leveraging American innovation,AMC is setting the pace for how the joint force fights the future wars. The integrated nature
of the ABMS platform enhances threat awareness, and the game-changing technology provides decision-makers with battlespace
situational awareness of every warfighting domain — be it land, sea, air, space or cyberspace — enabling real-time information and
data sharing among all military service branches. ABMS provides the unique advantage of all-domain situational awareness, and its
scalable architecture can transform not only how AMC operates but how the entire U.S. military conducts warfare.
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Calling all artists: sendinyourbest

design by Oct. 1 for a chance to have your artwork featured!

FY22 UTA
Schedule

2-3 Oct 21

SUBMISSIONS ARE DUE BY OCTOBER 1ST

PLEASE EMAIL DESIGNS TO CHAD.DIXON@US.AF.MI

JUNE UTA UPDATE “ATHOC”
SCHEDULE
TELEWORK FORM
Status Reports 1"
Sy
ANCILLARY CBTS
UNPAID ITEMS
Reports will be Igack after UNPAID ORDERS
the conversion to UNPAID VOUCHERS
MyLearning is complete.
UNPAID RUTAs
UNPAID TPs
EPR/OPR STATUS UNPAID RMPs
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How Do I?

Go tovmpr- https://w45.afpc.
randolph.af.mil/AFPCSe-
cureNet40/PKI/Main-

Menu1l.aspx . _
Click vMPF Review/U pdate

Verify your E-mail & Phone #

(On the left hand side) Click Record Review/ M_-
S . .|

Update Click Individual to update personal info WP

———

Review your record for any discrepancies.

coto: https://www.dmdc.osd.
mil/milconnect

LOGIN with your CAC

CLICK on BENEFITS tab

From Scroll down menu CLICK on LIFE
INSURANCE (SOES) When Life Insurance (SOES)
Page will open click CONTINUE and answer

question on each page.

When finished, you will receive an e-mail with

the attachment of your new SGLI.

Call 405-582-1558 or 405-734-5476
Email: 513acg.admin@us.af.mil

Create a ticket : CSS Ticketing System
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Check your Awards and Decs

Are your decorations up to date? Go to vMPF to check your awards & decorations. If you are missing
something, let the CSS know. Not sure what you should have? Verify with PRDA for decorations & the
chart below for awards based on time in service.

Award Requirement Remarks
AF BMT Completion of AF BMT
National Defense See AFI 36-2803
GWOT-E See AFI 36-2803
GWOT-S See AFI 36-2803
Air Force Longevity Service Award 4 years Sat Svc any branch
Air Reserve Forces Meritorious Service Med43 continuous years in ANG or AFR
Armed Forces Reserve Medal (no M) 10 years reserve service any branch |First award equals 1 device.
Deployment under 12301(a),
Armed Forces Reserve Medal w/M 12304, 12406, or title 10 (see First award equals 0 devices.

In-residence completion of ALS,  |Effective 1 Aug 2014,

NCOA. SNCOA, Chief's correspondence/distance
NCO PME Ribbon Leadership Course learning counts for this award.
Nuclear Deterrence Operations Service MedgAll 507/513 members
AF Pistol Expert AF522 showing Expert
AF Rifle Expert AF522 showing Expert

Update AFPAAS
ABTIPNS | o o0se Sy sesrmmeamie

How does AFPAAS Work?
g ~WhatisArAs . g Complete the following eight basic steps:
. A -yWho can use AFPAAS? ~ — Step 1: Logon to AFPAAS
B v the A /F . 5 o o . Step 2: Click the " Airmen/Civilians” Click Heje button.
is the Air Force Personnel Accountability and Assessmen . :
System. It is a website designed to help Air Force personnel and their families Step 3: Se'gd Login Method . .
directly affected by natural and man-made disasters. Step 4: Verify and update your information
_ t Step 5: Review the survey introduction
AFPAAS provides a tool to report your status, current location, update Step 6: Complete the assessment survey

emergency contact information and request assistance. AFPAAS helps the Air

Force leadership to account for personnel and to make decisions that support Step 7 Re_wew t_he copflrmatlon W'f'dow
you and your family. Step 8: Print, edit or view your entries

AFPAAS is available to all Air Force affiliated personnel and their family
members. This includes Active Duty, Select Reserve, DAF and NAF Civilians, AF
Contractors (OCONUS), and their family members, including personnel on
temporary duty status, on leave or on a pass in the affected area.

Air Force Personnel Readiness Cell 1-800-435-9941
S P A5 Help Desk 1866946 9183 oy
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How to Update VRED

1.  The vRED will first extract the following data from the
Personnel Date System and you will have the opportunity to up-
date it:

o Your religious preference

Your home address (the address must be where you reside
and not a P.O. box)

«Do not enter special characters such as (#, /, or ) in the ad-
dress block or your phone number

NOTE: You must enter a complete address to include street
number and name. Do not enter a post office box. When using a
Rural Route address, provide directions to the home in the “Re-
marks’ section.

2. After you have verified and or updated this information
you will then be asked the following questions:

o Marital Status

If you are married, you will be asked for your spouse’s name,
address, and telephone Number

«How many children do you have (includes natural, step and
adopted)?

If you have children regardless of their age the program will ask
for their names, dates of birth, addresses, and telephone numbers.

If you have minor children and they do not reside at the same
address as you do, you will be asked to provide the name, address,
and telephone of the adult who has the responsibility to care for
them.

NOTE: You must enter a complete address to include street
number and name. Do not enter a post office box. When using a
Rural Rou te address, provide directions to the home in the “Re-
marks” section.

oIs your mother alive? If your mother is alive, you will be asked
to provide her name, address, and telephone number. If deceased,
annotate “Deceased”

NOTE: You must enter a complete address to include str eet
number and name. Do not enter a post office box. When using a
Rural Rou te address, provide directions to the home in the “Re-
marks” section. If deceased, annotate “Deceased”

oIs your father alive? If your father is alive, you will be asked
to provide his name, address, and telephone number. If deceased,
annotate “Deceased”

NOTE: You must enter a complete address to include street
number and name. Do not enter a post office box. When using a
Rural Rou te address, provide directions to the home in the “Re-
marks” section.

«If you have commercial life insurance policy (not SGLI) and
you want to record that policy information, you will be provided
with an opportunity to do so. This is optional.

3. After providing all of the above-required information,
vRED will take you to the following pages, provide you some
background information on each topic, and they prompt you to
make some decisions:

«Do not Notify Due to Ill Health. The program will list the
names of all adults you have provided this far. If any of these peo-
ple are currently sick or in poor health and you do not want them
notified in the event you become a casualty, you need to identify
the person you want to be notified instead. Minor children will
always be notified through the adult guardian and therefore will
not appear in this section.

«Death Gratuity. If you die while on active duty, the Air Force
will pay the designee $100,000 in death gratuity. If you are married
or have children, then your spouse or children will automatically
receive this money’ therefore they do not have to be named in the
event that you are single or if your spouse or if your spouse or
chil- dren do not survive you. Federal Law limits who can receive
this benefit to the following family members: A mother or father
including step and adopted parents), sister or brother (including
step and half brothers & sisters) or persons who serve in loco pa-
rentis.

«Beneficiary for Unpaid Pay and Allowances. Your decision in
this section is to designate the person or person’s you want to re-
ceive any unpaid pay and allowances that are owed to you at the
time of your death. You can designate anyone you choose.

oInterested Persons Designation. Another section of the feder-
al law requires the Air Force to allow you to name another person
or persons to be kept advised of your status in the event you go
“missing” You do not have to designate anyone, but if you choose
to do so, then you need to provide the Air Force with his name or
her name, address, and telephone number.

« Additional Remarks.

In this section you identify anything else that you feel is im-
portant, for example:

Do you need to provide written directions to someone’s house?
Do you want to be buried in a specific location?

Have you had no contact for several years with your birth
mother or birth father, and do not want them notified under any
circumstances? Do your parents or someone else you have listed
have more than one residence?

Do you keep your will or other legal documents in a particular
location?

4.  The following is additional information that may assist
you in this application:

«If you need to add another person to vRED, simply click on
the Add Another Person link, follow the instructions, and com-
plete the page.

«If you want to know the definition of a tern such as “casualty”,
death gratuity”, or “loco parentis”, simply click on the word and the
definition will pop up

5. Once you have provided all of the information, the vRED
will take you to a Review Pane. It is here that you will be able to see
all of the information that you have provided and make any final
changes. Once you are satisfied, click on the submit bottom of the
page. After you hit the submit button, the system will prompt you
to certify the information that you have been provided as being
true and correct and that the user ID and password that you used
are yours and that you have electronically signed this document
through the use of the user ID and password. You will then be tak-
en to a page called the “Proof of Successful Completion.” You can
only get to this page if you have successfully completed the vRED.
This page will also tell you that you information has been sent to
your servicing MPF and to Air Force Casualty Office. Finally, you
will be provided with a link to print a copy of your vRED for your
own rec- ords and for your mobility folder. Please note: There is
PII on the official vVRED so make sure to send this securely \. . If
any information was changed send the updated vRED to reginald.
curry.2@us.af.mil (has to be the official vVRED).
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June 2021 UTA

As of: 2 June 2021
Version: Version 3

5 June 21 - Saturday

No Flight
0630 — 0800 COMSEC Training, COMSEC Vault, POC SMSgt Joe Brown
0700 - 0730 Sign In (Heritage Room) and/or 30 min prior to Showtime
0700 — 1200 Water Survival, Hurricane Harbor (formerly White Water Bay), POC TSgt Bolles
0800 — 0830 970 AACS Commanders Call, Auditorium, POC Lt Col Anderson
0815 - 1000 CT/CDMT Ground Trainer Jet for DMS 4.0 Training, POC TSgt Knight

PreCoordination

STAN/EVAL Testing, by appointment only, POC SMSgt Clark @ 734-2126

0900 - 1130 Msn Sim, POC MCC

0900 — 1200 FIt Deck Sim, POC AC

1030 — 1100 Walk-through of retirement ceremony, Auditorium

1100 - 1200 Lunch

1200 — 1230 Mission Planning

1300 — 1500 Retirement Ceremony for Lt Col Elaine “E.T.” Boyd, Auditorium
1545 — 1630 Cow Bell — Flight Deck

1600 — 1630 Clean Up/Sign Out — All






June 2021 UTA

As of: 2 June 2021
Version: Version 3

6 June 21 — Sunday

0730 SHOWTIME

0700 - 0730

Sign In (Heritage Room) and/or 30 min prior to Showtime

PreCoordination

STAN/EVAL Testing, by appointment only, POC SMSgt Clark @ 734-2126

1100 - 1200 Lunch
1500 — 1530 MP for Monday SIM, Main Conference Room, POC MCC
1600 — 1630 Clean Up/Sign Out - All

***0900 — 1030***

CSS Closed for Training







Step 1: On main screen, click the bottom right menu button.

Step 2: click the White globe with a purple arch on it as seen on picture below

1:52 PM

A A B

Step 3: click the Globe once and you will see a drop down menu, Click “Access
Self-Service”

aN

Check for New Alerts
Dismiss All Popups

Access Self-Service

About

1:54 PM

A W] dx o A

Step 4: Site will ask for certificates, ensure you click Authentication certificates,
put in pin if prompted.





Step 5: Verify you are on the “My Profile” tab, if not, select it from the tabs at the
top of the web page.

&) hatps: at.mil e ~@C¢  Serch o

&) AtHoc | My Profile

My Profile

My Profile Move to Organiation | ([

PRIVACY ACT STATEMENT

AUTHORITY: 10 U.S.C. 8013, Secretary of the Air Force; DoDI 5517, AFl 10-2501

PURPOSE: Information is collected to notify personnel of emergency situations.

DISCLOSURE: Voluntary; however, failure to provide this information may result in our inability to contact you in case of an emergency.
INFO COLLECTED: Work and personal phone, cell phone, and email addresses.

DISPOSITION: Information will be managed in accordance with AFI 23-322, Records Management Program.

Carrier charges may be incurred and are the responsibility of the recipient

*** TO DISABLE OR DELETE YOUR ATHOC ACCOUNT ***

Click here to send an email request to your Wing Command Post requesting your account be disabled (temporarily) or deleted (permanently)
Include the reason for your request (PCS, TDY, Leave, etc), start and/or end dates, and any other information pertinent to your request.

Step 6: Click the purple “Edit” button at the right side of the webpage

& hetps af.mil o 8¢ Serch o

&) AtHoc | My Profile

My Profile Move to Organization @

PRIVACY ACT STATEMENT
AUTHORITY: 10 U.S.C. 8013, Secretary of the Air Force; DoDI 5517, AFI 10-2501,

PURPOSE: Information is collected to notify personnel of emergency situations.

DISCLOSURE: Voluntary; however, failure to provide this information may result in our inability to contact you in case of an emergency.
INFO COLLECTED: Work and personal phone, cell phone, and email addresses.

DISPOSITION: Information will be managed in accordance with AFI 23-322, Records Management Program.

Carrier charges may be incurred and are the responsibility of the recipient.

*** TO DISABLE OR DELETE YOUR ATHOC ACCOUNT ***

Click here to send an email request to your Wing Command Post requesting your account be disabled (temporarily) or deleted (permanently).
Include the reason for your request (PCS, TDY, Leave, etc), start and/or end dates, and any other information pertinent to your request.

Step 7: Update your Assigned Unit & input your Work Phone, Work E-mail, &
Personal Mobile Number & Personal E-mail.

Step 8: Once all required information has been filled out, verify all the information
Is correct and in its proper place, click SAVE.
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Attachment 4
AIR FORCE RESERVE TELECOMMUTING AGREEMENT

A4.1. The following constitutes an agreement
between: and
agree to (Supervisor)  (Reservist)

the terms and conditions of the teleworking program. The supervisor and reservist agree:
Telecommuting schedule is: _ Fixed __ General.

A4.2. Reservist agrees to adhere to the applicable pamphlet, guidelines, policies, and
procedures of the teleworking program. Reservist recognizes that the teleworking arrangement
is not a right, but a complementary tool the Air Force Reserve may use to accomplish work.

A4.3. The reservist will meet with the supervisor to develop and/or amend performance
agreements for work performed away from the official duty station. See paragraph A4.12.
for a list of elements to consider while developing performance agreements. The reservist will
complete all assigned work according to work procedures mutually agreed upon by the reservist
and the supervisor in the agreement.

A4.4. Participation in teleworking does not change the reservist‘s official duty work
location. Air Force Instructions and the teleworking pamphlet govern all pay and reimbursements.

A4.5. Where applicable, the reservist agrees to document and submit to the supervisor for
endorsement, any changes in the agreement.

A4.6. The reservist must ensure a safe and healthy work environment exists. If required by
the supervisor, the reservist agrees to sign a self-certification checklist (Attachment 5) that
proclaims the alternative work site is free of work related safety and health hazards.

A4.7. Any data, document or work product developed in reservist teleworking is the sole
property of the US Government.

A4.8. During teleworking, the supervisor/approval authority may check progress via
telephone calls, electronic mail or other available means.

A4.9. The reservist agrees not to conduct personal business while in official duty status at
the teleworking workplace (e. g., caring for dependents, making home repairs, etc.).

A4.10. The reservist acknowledges that while teleworking, he is subject to the Uniform Code
of Military Justice during the duty hours specified in his active duty order, or the inactive
duty hours reflected on his AF Form 40A.

A4.11. Equipment.

A4.11.1. The Government retains ownership and control of all hardware, software, and data
associated with Government owned systems.

A4.11.2. Government equipment is For Official Use Only (FOUOQ). Installation, repair and
maintenance are at the sole discretion and direction of the issuing organization.

A4.11.3. Reservist agrees to protect any government owned equipment, to prevent the use by
others, and to use the equipment only for official purposes.
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A4.11.4. Reservist must have Designated Approval Authority approval before installing any
hardware or software on Government systems.

A4.11.5. Reservist agrees to install, service, and maintain any privately owned equipment at
the reservist‘s sole risk and responsibility.

A4.11.6. The government does not incur any cost or liability resulting from the use, misuse,
loss, theft, or destruction of privately owned computer equipment or resources.

A4.11.7. The Air Force Reserve strongly encourages use of base toll-free numbers for remote
network access and long distance phone calls.

A4.11.8. Reservists must comply with DoD and Air Force security procedures and ensure
security measures are in place to protect the equipment from damage, theft or access by
unauthorized individuals.

A4.11.9. Access to sensitive (e.g., Privacy Act, FOUO, and classified) documents, data,
records, etc. on government equipment must be consistent with all DoD and Air Force
directives and instructions. Private equipment may not be used to access or view classified
information or Privacy Act data.

A4.11.10. Reservist is responsible for providing security against loss due to malicious logic
and physical or virus loss, theft, or damage. Anti-virus software is available for both
government and privately owned computers.

A4.11.11. If teleworking requirements terminate, the reservist must immediately return
government owned hardware, software, data, and cancel all telecommunication services that
the government provided.

A4.12. Specific teleworking project details:
A4.12.1. Scope of work (description of project/training-certification).
A4.12.2. Projected deliverables.
A4.12.3. Estimated amount of time to complete the project.
A4.12.4. Projected start and end dates.
A4.12.5. Duty status and estimated number of hours/days.
A4.12.6. Reservist resource requirements.
A4.12.7. Reimbursable expense type and estimate, if required (i.e., OF 1164).
A4.12.8. Progress report requirements.
A4.12.9. Additional remarks.

(Reservist’s Signature)  (Date)

(Supervisor’s Signature)  (Date)

(Approval Authority’s Signature) (Date)





		between: 

		and: 

		Telecommuting schedule is: 

		Fixed: 

		1: 

		2: 

		3: 











EVR3370145
EVR3378988
EVR3385871
EVR3387134
EVR3389400
EVR3394558
EVR3503995
EVR3400668
EVR3450137
EVR3401063
EVR3401324
EVR3400283
EVR3400312
EVR3401057
EVR3411380
EVR3501572

Coordination
Coordination
Coordination
Coordination
Coordination
Coordination
Work in Progress
Coordination
Coordination
Coordination
Coordination
Coordination
Coordination
Coordination
Coordination
Coordination

JASON
WAYNE
AARON
BRETT
ATLANTA
JAMES
CHRISTOPHER
STEVEN
ROBERT
DOUGLAS
ALPHONZO
JOSEPH
MICHAEL
MALACHI
TREVOR
JAMES

CHRISTOPHER
POLINSKI
ZENDEJAS
DULA
GLASS
WALTERS
SULLIVAN
GONSALVES
HARDING
SWANSON
GLOVER
BALDWIN
GIBSON
STURLIN
ANDERSON
MATTEY

970 AIRBORNE AIR CTRL SQ
970 AIRBORNE AIR CTRL SQ
970 AIRBORNE AIR CTRL SQ
513 OPERATIONS SUPPORT SQ
970 AIRBORNE AIR CTRL SQ
970 AIRBORNE AIR CTRL SQ
970 AIRBORNE AIR CTRL SQ
513 AIR CONTROL GP

513 AIRCRAFT MAINT SQ
513 AIRCRAFT MAINT SQ
513 MAINTENANCE SQ

970 AIRBORNE AIR CTRL SQ
970 AIRBORNE AIR CTRL SQ
970 AIRBORNE AIR CTRL SQ
970 AIRBORNE AIR CTRL SQ
513 AIR CONTROL GP

MAJ FRANK URBANIC

Rater (LT COL CODY CHITWOOD)
Rater (MAJ ASHLEY ANGEL)

Rater (CAPT BRETT DULA)

Rater (CAPT COLBY ALEXANDER)
Rater (LT COL CODY CHITWOOD)

Ratee (CMS STEVEN PATRICK

Rater (MAJ RUSSELL MOSES)

Rater (MAJ RUSSELL MOSES)
CMSGT STEVEN GONSALVES

Rater (LT COL ANNE RIDLON)

Rater (LT COL TREVOR ANDERSON)
Rater (LT COL TREVOR ANDERSON)
Rater (COL JAMES MATTEY)

NAF A1

5/5/2021
5/11/2021
5/15/2021
5/17/2021
5/19/2021
5/22/2021
5/25/2021
5/31/2021
5/31/2021
5/31/2021
5/31/2021
5/31/2021
5/31/2021
5/31/2021

6/1/2021

6/3/2021
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FOR OFFICIAL USE ONLY
Unpaid UOO Report
Report Generated: 01 Jun 2021, 16:57:08
Fiscal Year: 2007-2021
Selection Criteria: FY: 2007-2021, MPF ID/OBAN: U7-2D, WorkCtr:ALL, NAF: ALL, View: All Unpaid UOOQ's, DMO Trx: No, Over 30 days

FY Tracking # Order# Report Date Release Date Travel Days Pay Days Amount Name
2021 8779114  9CXCB 2/5/2021 2/5/2021 0 1 408.56 GONSALVES, STEVEN
2021 8825906  9EC2K 4/29/2021 4/29/2021 0 1 640.97 REMUALDO, MICHAEL
2021 8847215 9EZVG 3/29/2021 4/2/2021 0 5 1354.59 MCLEAN, LISA
2021 8847229  9EZVX 4/26/2021 4/30/2021 0 5 1323.24 WITTEN, RENEE
2021 8909882 9GX2U 4/19/2021 4/19/2021 0 1 657 REMUALDO, MICHAEL
2021 8924244  9HC3N 4/27/2021 4/28/2021 0 2 1293.28 REMUALDO, MICHAEL
ACG TOTAL 15 $ 5,677.64
FY Tracking # Order# Report Date Release Date Travel Days Pay Days Amount Name
2018 7419129  83E8T 3/16/2018 3/19/2018 1 0 40.16 ZAVALA, VICTOR
2020 8233695 8Vv9QZ 10/23/2019  10/23/2019 0 1 256.58 ZAVALA, VICTOR
2020 8271371 8WEHC 11/14/2019 11/14/2019 1 2 881.57 GREEN, RYAN
2020 8277147 8WM5V  11/16/2019  11/17/2019 1 3 775.26
2020 8423623 92378 4/14/2020 4/17/2020 0 4 889.82 HIGGINS, KELLY
2020 8444270 92QCF 5/11/2020 5/15/2020 1 6 1612.12 ZAVALA, VICTOR
2020 8555590 96437 7/20/2020 7/23/2020 1 4 889.82 HIGGINS, KELLY
2020 8555615 96437 7/23/2020 7/31/2020 0 2 444.92 HIGGINS, KELLY
2020 8574014  96P2Y 9/14/2020 9/25/2020 0 4 1806.86 ESPY, ROBERT
2020 8614738 97WUK 7/31/2020 7/31/2020 1 2 417.98 MCDOWELL, JESSIE
2021 8669534  99KBY 10/1/2020 10/2/2020 0 1 524.96 WILLIAMS, STEPHEN
2021 8740950 9BS3Q 1/19/2021 2/5/2021 0 5 2248.24 MENDENHALL, MATTHEW
2021 8741465  9BSKT 1/11/2021 1/15/2021 0 5 2248.24 MENDENHALL, MATTHEW
2021 8741470  9BSKY 1/25/2021 2/11/2021 0 4 1801.33 MENDENHALL, MATTHEW
2021 8755475 9C79M 1/21/2021 1/26/2021 0 5 1708.19 ZENDEJAS, AARON
2021 8755488 9C7A1 1/21/2021 1/26/2021 0 4 668.32 GONZALEZ, ROMAN
2021 8779122  9CXCK 2/8/2021 2/8/2021 0 1 553.91 HUTTO, GREGORY
2021 8781300 9CZGN 2/16/2021 2/16/2021 0 1 254.39 WAMBLE, KARLTON
2021 8826044  9EC6W 4/5/2021 4/9/2021 1 6 1461.85 ROUTZAHN, CARL





2021 8826064  9EC7H 3/15/2021 3/19/2021 1 6 1461.85 ROUTZAHN, CARL
2021 8826076  9EC7W 4/12/2021 4/16/2021 0 5 1218.21 ROUTZAHN, CARL
2021 8830501 9EGJ6 3/15/2021 3/19/2021 1 6 1635.88 ZAVALA, VICTOR
2021 8831047 9EH38 3/15/2021 3/19/2021 0 5 1512.69 CERVANTES, ANGEL
2021 8831052 9EH3D 4/19/2021 4/23/2021 0 3 931.78 CERVANTES, ANGEL
2021 8838001 9EQVI 4/30/2021 4/30/2021 0 1 329.81 CHRISTENSEN, MICHAEL
2021 8838119 9EQZ8 4/20/2021 4/22/2021 1 4 1922.22 GUERRERO, DICK
2021 8838938 9ERSU 4/8/2021 4/9/2021 0 2 860.46 ANGEL, ASHLEY
2021 8862073  9FFCT 3/22/2021 4/5/2021 0 15 4220.1 BONNETT, GABRIEL
2021 8880468 9G1BN 4/12/2021 4/14/2021 1 4 1090.59 ZAVALA, VICTOR
970TH TOTAL 111 S 34,668.11
FY Tracking # Order# ReportDate Release Date Travel Days Pay Days Amount Name
2021 8870422 9FQHQ 3/19/2021 3/19/2021 0 1 146.59 BAKER, STEPHEN
AMXS TOTAL 158 146.59
FY Tracking # Order # Report Date Release Date Travel Days Pay Days Amount Name
2021 8691858 9A95K 10/20/2020  10/20/2020 0 1 225.59 ANDREWS, DIANTE
2021 8830699 9EGRC 3/17/2021 3/18/2021 0 2 345.26 KEESEE, BROOKS
0SS TOTAL 38 570.85
FY Tracking # Order# Report Date Release Date Travel Days Pay Days Amount Name
2021 8780865 9CZ32 3/15/2021 3/19/2021 0 5 704.12 LOUNGE, MASON
MXS TOTAL 5 $704.12
GRAND TOTAL 135 $41,767.31

The information herein is FOR OFFICIAL USE ONLY (FOUO) which must be protected under the Freedom of Information Act (5 U.S.C.
552) and/or the Privacy Act of 1974 (5 U.S.C. 552a). Unauthorized disclosure or misuse of this PERSONAL INFORMATION may result in
criminal and/or civil penalties.
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ARR102068739T93ZPIST
ARR102068739T98MBUST
ARR101656812T9EWDWST
DTS1012049772HP880OST
DTS1012049772FH6HFST
DTS1014264142D7SCDST
DTS1024844892CZEYFST
DTS1024374512GTVRHST
ARR102451147D8VNVVST
DTS1024642242189G0OST
DTS1024642242HIKCTST
DTS1024642242HIKEWST
ARR102507413D8S3RNST
ARR102564842D9EYVGST
ARR102503327A8TDYFST
ARR102067326D95EXIST
ARR102636224DODRATST
ARR102636224T9CY45ST
ARR102503819A8UEZPST
DTS1026420242HNQ2AST
DTS1026420242HC4A8KST
ARR102461092D9D5STST
ARR102462811T8RK8HST
ARR102484298T8TIDKST
ARR102067371T9FZW1ST
ARR102067371T9EEHGST
DTS1020673712H9Q96ST
ARR102494137T8UBGUST
ARR102507347DOD5TIST
ARR102507347A8FV2FST
ARR102507347D8XWZYST
ARR102507347D8XWZYST
ARR102584614D9EZATST
ARR102067302D8WRAPST
ARR102067302D94HEFST
ARR102067302D94HEFST
ARR101534088D8UFUHST
ARR102566221D9C6D8ST

T93ZP)J
T98MBU
TOEWDW
2HP880O
2FH6HF
2D7SCD
2CZEYF
2GTVRH
D8VNVV
2189G0
2HIKCT
2HIKEW
D8S3RN
DIEYVG
A8TDYF
D95EX)
DODRAT
T9CY45
A8UEZP
2HNQ2A
2HC48K
D9D5ST
T8RK8H
T8TIDK
TOFZW1
TOEEHG
2H9Q9%%6
T8UBGU
D9D5TJ
A8FV2F
D8XWZY
D8XWZY
DOEZAT
D8WRAP
D94HEF
D94HEF
D8UFUH
D9C6D8

ADAMS BRANDON MICHAEL
ADAMS BRANDON MICHAEL

ALLEN DOUGLAS E

AMOS DIANA D

AMOS DIANA D

ANDERSEN CURTIS R
ANDREWS DIANTE WILLIAM
ANGEL ASHLEY S

BADILLO LUIS IVAN

BAKER STEPHEN WILLIAM CH
BAKER STEPHEN WILLIAM CH
BAKER STEPHEN WILLIAM CH
BASHOR ASHLEIGH ELIZABETH

BEGGS MELISSA KATE
BLOCK ALEXIS IRENE
BOGUE BRIAN RICHARD
BROCKWELL ARIEL CALLA
BROCKWELL ARIEL CALLA
BROWN LOGAN JOSHUA
CARDENAS JAVIER NMI
CARDENAS JAVIER NMI
CHANCELLOR JACE J
CHARLI LOSEY

CHRISTINA BUTLER

CLARY RYAN R

CLARY RYAN R

CLARY RYAN R

CLAUNCH LINDSEY R
COLEMAN DOMINIQUE RAY
COLEMAN DOMINIQUE RAY
COLEMAN DOMINIQUE RAY
COLEMAN DOMINIQUE RAY
COLPAERT JOSEPH GABRIEL
COX JESS WAYNE

COX JESS WAYNE

COX JESS WAYNE

DEBUSK RONALD CRAIG
DEWHITT GREGORY PAUL

6/5/2020
9/11/2020
10/2/2020
4/19/2021
7/19/2020

10/20/2019
10/18/2019
12/6/2020
11/5/2019
3/19/2021
3/10/2021
3/15/2021
6/24/2019
4/25/2021
10/1/2019
9/18/2020

3/1/2021

2/5/2021
12/3/2019
3/15/2021

2/8/2021

3/8/2021
6/21/2019
8/16/2019
4/29/2021

3/4/2021

2/5/2021
9/27/2019

3/3/2021
1/22/2019
1/13/2020
1/13/2020

5/3/2021

11/21/2019
6/13/2020
6/13/2020
11/7/2019
1/21/2021

6/10/2020
9/13/2020
10/5/2020
5/19/2021
7/24/2020
10/24/2019
10/21/2019
12/8/2020
7/4/2020
3/19/2021
3/12/2021
3/17/2021
4/27/2020
4/30/2021
10/10/2019
9/20/2020
4/8/2021
2/7/2021
6/14/2020
3/19/2021
2/8/2021
3/20/2021
6/23/2019
8/18/2019
5/3/2021
3/8/2021
2/8/2021
9/29/2019
3/5/2021
10/3/2019
10/27/2020
10/27/2020
5/7/2021
6/12/2020
11/22/2020
11/22/2020
6/14/2020
5/14/2021

357
262
240
14
313
587
590
176
333
75
82
77
401
33
601
255
55
115
353
75
114
74
710
654
30
86
114
612
89
608
218
218
26
355
192
192
353
19

$500.00
$500.00
$500.00
$3,433.50
$304.24
$1,396.50
$814.50
$450.98
$13,666.33
$45.75
$422.86
$642.86
$192.40
$952.50
$596.82
$256.50
$2,632.79
$500.00
$1,955.00
$566.48
$110.98
$1,135.00
$2,589.00
$1,783.09
$500.00
$500.00
$856.82
$863.00
$351.13
$78.30
$178.20
$178.00
$577.58
$23.58
$11.50
$12.08
$1,081.60
$7,983.37

$0.00
$0.00
$0.00
$0.00
$385.00
$0.00
$0.00
$0.00
$28,537.88
$0.00
$0.00
$0.00
$0.00
$0.00
$0.00
$0.00
$1,735.61
$0.00
$0.00
$0.00
$0.00
$133.62
$0.00
$160.91
$0.00
$0.00
$0.00
$0.00
$0.00
$0.00
$0.00
$0.00
$0.00
$0.00
$0.00
$0.00
$9,153.55
$5,498.93

$500.00
$500.00
$500.00
$3,433.50
$304.24
$1,396.50
$814.50
$450.98
$13,666.33
$45.75
$422.86
$642.86
$192.40
$952.50
$596.82
$256.50
$2,632.79
$500.00
$1,955.00
$566.48
$110.98
$1,135.00
$2,589.00
$1,783.09
$500.00
$500.00
$856.82
$863.00
$351.13
$78.30
$178.20
$178.00
$577.58
$23.58
$11.50
$12.08
$1,081.60
$7,983.37





AGE BAND DOCUMENT TRAVELER NAME FIRST TRAVEL DAY LAST TRAVEL DAY AGE uoo OPEN OBL

31-60 ARR102475354D9GNGMST D9GNGM  DIXON CHAD MICHAEL 4/13/2021 4/13/2021 50 $242.31 $0.00 $242.31
61-90 ARR102475354T9EK4YST T9EK4Y DIXON CHAD MICHAEL 3/5/2021 3/7/2021 87 $500.00 $0.00 $500.00
91+ ARR102475354A8SMISST A8SMIS DIXON CHAD MICHAEL 9/3/2019 4/29/2020 399 $33.00 $111.75 $33.00
91+ ARR102456275T8Q31TST T8Q31T D'LACEY GRIMES 5/24/2019 5/26/2019 738 $1,122.86 $195.14 $1,122.86
31-60 DTS1016139672HZ7AAST 2HZ7A4 DUNCAN NATHAN JAMES 4/20/2021 4/21/2021 42 $263.14 $0.00 $263.14
91+ ARR102442705A8MNA4CST  ASMN4C  ELIAS GRANT HEWETT 6/4/2019 12/7/2019 543 $828.25 $100.75 $828.25
91+ ARR102503820T8V7SKST T8V7SK EMILY JUSTICE 11/21/2019 11/24/2019 556 $769.62 $60.38 $769.62
91+ ARR102462222D8XPIEST D8XP9E FARRELL TYLER JOHN 1/6/2020 12/30/2020 154 $10.35 $0.00 $10.35
91+ ARR102464159D8PZJWST D8PZIW FISHER WILLIAM ANTHONY 6/7/2019 7/30/2020 307 $189.20 $0.00 $189.20
91+ ARR102464159D8PZJWST D8PZIW FISHER WILLIAM ANTHONY 6/7/2019 7/30/2020 307 $189.40 $0.00 $189.40
9L+ ARR102464159D9CIVXST  D9CIVX ~ FISHERWILLAMANTHONY  1/10/2001 1/25/2021 128  $150.10 $2,141.07  $159.10
0-30 ARR102699115A9BN7DST A9BN7D FOREMAN JET BRANDON 1/12/2021 5/26/2021 7 $184.72 $0.00 $184.72
91+ ARR102475358D8VEVAST D8VEV4 GIBB DEREK BRADLEE 2/15/2020 11/27/2020 187 $771.75 $0.00 $771.75
91+ ARR102475358D8VEVAST D8VEV4 GIBB DEREK BRADLEE 2/15/2020 11/27/2020 187 $335.35 $0.00 $335.35
91+ ARR102475358D9BKZUST D9BKZU GIBB DEREK BRADLEE 11/28/2020 2/18/2021 104 $6.33 $0.00 $6.33
91+ ARR102452500D8NBITST D8NBOT GIBBS RYAN BLAKE 5/16/2019 8/2/2019 670 $2,701.71 $7,882.96 $2,701.71
0-30 DTS1014933102IFIE2ST 2IFIE2 GONSALVES STEVEN P 5/17/2021 5/20/2021 13 $1,007.30 $0.00 $1,007.30
91+ ARR102560806A8ZUQHST  A8ZUQH GONZALEZ APRIL RAYNE 3/3/2020 10/4/2020 241 $955.00 $0.00 $955.00
91+ ARR102461242D91ND7ST D91IND7 GRAHAM JERMAINE 3/30/2020 4/3/2020 425 $611.62 $0.00 $611.62
91+ DTS1024612422FLQL3ST 2FLQL3 GRAHAM JERMAINE 9/14/2020 9/18/2020 257 $553.93 $0.00 $553.93
91+ DTS1024612422FLUMG6ST 2FLUM®6 GRAHAM JERMAINE 9/21/2020 9/23/2020 252 $379.93 $0.00 $379.93
0-30 ARR101432432D9EXSGST D9EXSG GRANADA SALLY 5/9/2021 5/14/2021 19 $598.02 $0.00 $598.02
0-30 ARR101432432D9EXT8ST D9EXT8 GRANADA SALLY 5/4/2021 5/7/2021 26 $467.54 $0.00 $467.54
91+ ARR101688267D8WRAMST D8WRAM  GRIJALVA JOSHUA ABDUL 12/2/2019 11/23/2020 191 $388.83 $0.00 $388.83
91+ ARR101688267D8SWRAMST D8WRAM  GRIJALVA JOSHUA ABDUL 12/2/2019 11/23/2020 191 $388.66 $0.00 $388.66
0-30 DTS1015296542HWOL1ST  2HWOL1  GUERRERO DICK GREGORY G 5/2/2021 5/7/2021 26 $1,186.97 $0.00 $1,186.97
61-90 DTS1015296542HMOUSST  2HMOUS5  GUERRERO DICK GREGORY G 3/29/2021 3/31/2021 63 $1,203.47 $0.00 $1,203.47
0-30 DTS101555404216QTYST 216QTY HARRIS JAY S 5/23/2021 5/26/2021 7 $699.09 $0.00 $699.09
61-90 ARR102661137T9D6HQST T9D6HQ HICKS GRADY LAMAR 3/5/2021 3/7/2021 87 $500.00 $0.00 $500.00
91+ ARR102661137A98X8BST A98X8B HICKS GRADY LAMAR 9/14/2020 12/29/2020 155 $223.00 $236.70 $223.00
91+ ARR102661137T9CWC2ST  T9CWC2 HICKS GRADY LAMAR 2/5/2021 2/7/2021 115 $500.00 $0.00 $500.00
91+ DTS1015068852CZHWHST ~ 2CZHWH  HUIZARJOE N 10/18/2019 10/21/2019 590 $654.50 $0.00 $654.50
91+ ARR102503968T8V7PGST T8V7PG HUMPHREY COLTEN L 11/21/2019 11/24/2019 556 $757.01 $72.99 $757.01
91+ ARR101280646D8XSMYST D8XSMY HUMPHREY SAMANTHA NICHOLE 1/6/2020 5/30/2020 368 $21.28 $0.00 $21.28
91+ ARR101280646D93JCFST D93JCF HUMPHREY SAMANTHA NICHOLE 5/31/2020 1/14/2021 139 $10.35 $0.00 $10.35
91+ ARR101280646D93JCFST D93JCF HUMPHREY SAMANTHA NICHOLE 5/31/2020 1/14/2021 139 $10.93 $0.00 $10.93
91+ ARR101881018D9BXHSST D9BXHS HUTCHISON CARRIE ELIZABETH 1/26/2021 1/29/2021 124 $250.70 $0.00 $250.70
0-30 ARR101422833TOJHCTST TOJHCT INFERRERE JEFFREY BRIAN 5/10/2021 5/14/2021 19 $500.00 $0.00 $500.00





91+
91+
61-90
91+
91+
61-90
61-90
31-60
0-30
91+
0-30
31-60
61-90
91+
91+
91+
31-60
91+
91+
61-90
61-90
31-60
61-90
91+
91+
91+
31-60
0-30
0-30
61-90
91+
91+
91+
91+
91+
91+
91+
91+

ARR101422833T98MCFST
ARR101422833T9AUMG6ST
ARR102677609A9A1REST
DTS1017303792G7WKZST
ARR102014387D8XRCIST
DTS1018984842HMMROST
ARR102449434D998M4ST
DTS1025012382HZU7DST
DTS1017660682HXA7HST
DTS1023530802H3XRTST
ARR101395582T9GA6YST
ARR101395582T9GA6CST
DTS1013955822HIJIVRST
ARR102585479A942JHST
ARR101976732D8R6F6ST
ARR101976732T9CW65ST
ARR102436374DOF29KST
ARR102436374D8KRM7ST
DTS1024544662GIFAGST
ARR101202959D9FAHEST
DTS1012029592HR9S8ST
ARR102462289T9EXMCST
ARR102462289T9EXJZST
ARR102462289T9DDAQST
ARR102455610D8GHX8ST
ARR102441481T8MGKPST
ARR101889521T9HKX3ST
ARR101629184T9ECGQST
DTS10152638421790GST
ARR101201266D91SQNST
ARR101730363D926UJST
ARR101730363D926UJST
ARR101882475D8WZD2ST
ARR101725582D8UW6GST
ARR101725582D8UW71ST
ARR101725582D8VBXTST
ARR101725582D8VBXTST
ARR101725582D8XG77ST

T98MCF
TOAUM6
ASA1RE
2G7WKZ
D8XRCJ
2HMMRO
D998 M4
2HZU7D
2HXA7H
2H3XRT
TI9GA6Y
T9GA6C
2HJIVR
A942JH
D8R6F6
TO9CW65
D9F29K
D8KRM7
2GIF4G
D9FAHE
2HR9S8
TOEXMC
T9EXIZ
T9DDAQ
D8GHX8
T8MGKP
T9HKX3
T9ECGQ
21790G
D91SQN
D926U)
D926U)J
D8WZD2
D8UW6G
D8UW71
D8VBXT
D8VBXT
D8XG77

INFERRERE JEFFREY BRIAN
INFERRERE JEFFREY BRIAN
JOHNSON ZACHARY THOMAS
JUONI JOSHUA CHARLES
KARSTROM GABRIEL BACH
KAYASTHA HITESH

KEESEE BROOKS MICHAEL
KNIGHT LELAND JAMES
KOWALSKI LIZBETH

LAIN SETH NATHANIEL
LIMAS LEVIJ

LIMAS LEVIJ

LIMAS LEVIJ

MCCULLOUGH MICHAEL JOHN
MCDOWELL JESSIE R
MCDOWELL JESSIE R
MCMILLAN BRENDAN ORION
MCMILLAN BRENDAN ORION
MENDENHALL MATTHEW S
MIXON RICHARD C

MIXON RICHARD C

MURPHY JALISA MARIE
MURPHY JALISA MARIE
MURPHY JALISA MARIE
MYERS PRESTON LEE

NICOLE CHRISTENSEN
OGDEN CHRISTOPHER DAVID
PECAN LAWRENCE EARLEE
POLINSKI WAYNE A

PRIMUS ANTHONY J

RAEDY KEVIN MICHAEL
RAEDY KEVIN MICHAEL
RICHARDSON GABRIEL MICHAEL
RIDLON ANNE C

RIDLON ANNE C

RIDLON ANNE C

RIDLON ANNE C

RIDLON ANNE C

9/9/2020
11/4/2020
11/10/2020
8/17/2020
12/22/2019
3/16/2021
10/1/2020
4/19/2021
5/2/2021
1/22/2021
4/30/2021
4/9/2021
3/21/2021
6/16/2020
7/12/2019
2/5/2021
4/12/2021
3/26/2019
7/19/2020
3/8/2021
3/14/2021
4/9/2021
3/5/2021
2/5/2021
1/6/2019
4/26/2019
4/27/2021
4/30/2021
5/3/2021
5/15/2020
4/1/2020
4/1/2020
12/5/2019
10/2/2019
10/10/2019
11/17/2019
11/17/2019
1/5/2020

9/13/2020
11/8/2020
3/24/2021
8/18/2020
1/6/2021
3/19/2021
3/16/2021
4/22/2021
5/24/2021
1/25/2021
5/3/2021
4/12/2021
3/26/2021
8/4/2020
7/12/2019
2/7/2021
4/16/2021
7/25/2019
7/30/2020
3/12/2021
3/19/2021
4/11/2021
3/7/2021
2/7/2021
6/6/2019
4/28/2019
5/1/2021
5/3/2021
5/6/2021
3/26/2021
12/17/2020
12/17/2020
12/6/2019
10/3/2019
10/11/2019
11/22/2019
11/22/2019
2/17/2020

262
206
70
288
147
75
78
41

128
30
51
68

302

691

115
47

678

307
82
75
52
87

115

727

766
32
30
27
68

167

167

544

608

600

558

558

471

$500.00
$500.00
$178.00
$186.73
$233.79
$82.50
$27.60
$0.00
$4,040.86
$196.00
$500.00
$500.00
$792.03
$400.00
$206.41
$500.00
$955.50
$13,531.60
$2,316.57
$546.93
$353.48
$500.00
$500.00
$500.00
$343.60
$537.06
$500.00
$500.00
$0.00
$124.10
$6.96
$6.96
$300.88
$386.50
$386.50
$200.00
$1,419.20
$6,838.50

$0.00
$0.00
$0.00
$0.00
$0.00
$0.00
$0.00
$0.00
$0.00
$437.07
$0.00
$0.00
$0.00
$0.00
$0.00
$0.00
$0.00
$0.00
$0.00
$0.00
$0.00
$0.00
$0.00
$0.00
$0.00
$30.94
$0.00
$0.00
$0.00
$6,984.30
$0.00
$0.00
$0.00
$0.00
$0.00
$0.00
$0.00
$0.00

$500.00
$500.00
$178.00
$186.73
$233.79
$82.50
$27.60
$747.53
$4,040.86
$196.00
$500.00
$500.00
$792.03
$400.00
$206.41
$500.00
$955.50
$13,531.60
$2,316.57
$546.93
$353.48
$500.00
$500.00
$500.00
$343.60
$537.06
$500.00
$500.00
$1,032.56
$124.10
$6.96
$6.96
$300.88
$386.50
$386.50
$200.00
$1,419.20
$6,838.50





91+
91+
91+
91+
91+
91+
91+
91+
91+
91+
31-60
31-60
61-90
91+
61-90
31-60
91+
91+
91+
31-60
91+
0-30
91+
0-30
91+
31-60
0-30
0-30
31-60
91+
91+
91+
91+
91+
61-90
91+
31-60
0-30

ARR101725582D91SKHST
ARR101725582D9B6KAST
ARR101725582D9B6KVST
ARR101725582D9BSN3ST
ARR101725582D9BSNFST
ARR101725582T9CPRSST
DTS1017255822EQUWSST
ARR102544237D8XQ4QST
ARR102544237D8XQ4QST
ARR102014381D8V28GST
ARR101486373D9EC6WST
ARR101486373D9EC7WST
DTS1014863732HLYG2ST
ARR101486373T9C43KST
ARR102699233A9BWAWST
DTS1019506542HZU71ST
ARR102437867D96AZQST
DTS1024378672FPY4IST
DTS1024378672FPY53ST
ARR101301434T9EZYQST
ARR101880996D961JUST
DTS102574591218WNFST
DTS1025745912HBOYOST
DTS1012433162HZGL8ST
ARR101502243D9CPFGST
ARR102549126A9CCCSST
ARR101163413DOEV7PST
DTS1011634132HY6PXST
ARR102436026T9HCO6ST
ARR102436026D8K7VRST
ARR102436026T91388ST
ARR101928957D91ST6ST
ARR101928957D99HPRST
ARR101928957D99HPRST
DTS1024608102HIKGOST
ARR102567697A91RPUST
ARR102463396T9ERYSST
DTS1014042292HT46EST

D91SKH
D9B6KA
D9B6KV
D9BSN3
D9BSNF
T9CPRS
2ESUWS5
D8XQ4Q
D8XQ4Q
D8V28G
DI9EC6W
D9EC7W
2HLYG2
T9C43K
ASBWAW
2HZU71
D96AZQ
2FPY4)
2FPY53
T9EZYQ
D961JU
2ISWNF
2HBOYO
2HZGL8
DICPFG
A9CCCS
DOEV7P
2HY6PX
TOHC96
D8K7VR
T91388
D91ST6
D99HPR
D99HPR
2HIKG9S
A91RPU
TOERYS
2HT46E

RIDLON ANNE C
RIDLON ANNE C
RIDLON ANNE C
RIDLON ANNE C
RIDLON ANNE C
RIDLON ANNE C
RIDLON ANNE C

RIVERA ANDRADE JOSE GUADALU
RIVERA ANDRADE JOSE GUADALU

ROSSER GREGORY TYLER
ROUTZAHN CARL E IlI
ROUTZAHN CARLE 11l
ROUTZAHN CARL E IlI
ROUTZAHN CARLE III
SALAU OLAYEMI NMI
SANDOVAL TRICIA A

SCRIMSHAW AMANDA ELIZABETH
SCRIMSHAW AMANDA ELIZABETH
SCRIMSHAW AMANDA ELIZABETH

SHEPHERD GREGORY E

SHERMAN HALEY ELIZABETH

SHORT NICHOLAS EDWARD
SHORT NICHOLAS EDWARD
SNYDER DANIEL ISAAC
SPROLES JUSTIN T
STANBRO RIVER KEITH
STANLEY CAROL ANN
STANLEY CAROL ANN
STEGER PAUL WILLIAM
STEGER PAUL WILLIAM
STEGER PAUL WILLIAM
THOMAS DOUGLAS R
THOMAS DOUGLAS R
THOMAS DOUGLAS R

THOMPSON KEI LEON BERNARD

TOLLEY BLADE BRAXTON
TURNBO TAYLOR DRAKE
VANN THOMAS SHAMOND

3/9/2020
12/4/2020
12/7/2020

1/7/2021
1/11/2021

2/4/2021
2/24/2020

1/6/2020

1/6/2020
9/26/2019

4/4/2021
4/12/2021
3/14/2021
11/6/2020
1/12/2021
4/19/2021
9/14/2020
9/28/2020
9/21/2020

4/9/2021
7/29/2020

5/7/2021
1/25/2021
5/18/2021
1/12/2021
2/21/2021

5/3/2021
5/18/2021
4/28/2021

4/2/2019
3/24/2020

4/6/2020
9/25/2020
9/25/2020
3/14/2021
3/23/2020
4/30/2021

5/2/2021

3/24/2020
12/4/2020
12/9/2020

1/8/2021
1/12/2021

2/7/2021
2/27/2020
2/11/2021
2/11/2021

1/5/2020

4/9/2021
4/16/2021
3/19/2021
11/9/2020
3/10/2021
4/22/2021
9/18/2020
9/29/2020
9/25/2020
4/12/2021
7/31/2020

5/7/2021
1/29/2021
5/18/2021
2/18/2021
4/27/2021

5/5/2021
5/19/2021

5/1/2021

4/5/2019
3/26/2020
9/13/2020
2/16/2021
2/16/2021
3/19/2021
8/19/2020

5/2/2021

5/7/2021

435
180
175
145
141
115
461
111
111
514
54
47
75
205
84
41
257
246
250
51
306
26
124
15
104
36
28
14
32
789
433
262
106
106
75
287
31
26

$2,472.50
$245.75
$473.50
$382.50
$382.50
$500.00
$1,871.14
$192.00
$192.20
$14.50
$764.50
$673.50
$982.50
$500.00
$754.00
$0.00
$899.50
$187.50
$456.65
$500.00
$349.46
$122.08
$576.90
$87.92
$29.33
$414.90
$512.70
$413.46
$500.00
$612.50
$500.00
$41.98
$20.70
$21.28
$798.98
$604.00
$500.00
$668.58

$0.00
$0.00
$0.00
$0.00
$0.00
$0.00
$0.00
$0.00
$0.00
$0.00
$0.00
$0.00
$0.00
$0.00
$0.00
$0.00
$0.00
$0.00
$0.00
$0.00
$0.00
$0.00
$0.00
$0.00
$0.00
$0.00
$0.00
$0.00
$0.00
$0.00
$0.00
$0.00
$0.00
$0.00
$0.00
$0.00
$0.00
$0.00

$2,472.50
$245.75
$473.50
$382.50
$382.50
$500.00
$1,871.14
$192.00
$192.20
$14.50
$764.50
$673.50
$982.50
$500.00
$754.00
$801.09
$899.50
$187.50
$456.65
$500.00
$349.46
$122.08
$576.90
$87.92
$29.33
$414.90
$512.70
$413.46
$500.00
$612.50
$500.00
$41.98
$20.70
$21.28
$798.98
$604.00
$500.00
$668.58





31-60
0-30
61-90
0-30
0-30
31-60
0-30
31-60
31-60
61-90
91+
91+
91+
91+
31-60
31-60
91+
91+
61-90
0-30
0-30
0-30
31-60
91+
91+
91+
0-30
0-30
0-30

DTS1014042292HT4BEST
DTS1014985372HZ7ADST
ARR101498537DODVXKST
ARR102397278D9F28YST
DTS1023972782HROROST
ARR102397278D9F2A9ST
ARR102067353DSHHJUST
ARR102067353D9HHIIST
ARR102067353T9HIJYFST
ARR102067353T9D5EMST
DTS1020673532FRGMEST
ARR101950597T9BZBAST
ARR102508405T8VUCVST
ARR102494908T8UBJFST
ARR102507403D9EZSVST
ARR102507403D9EZTDST
ARR102507403A8HKKQST
ARR102507403A95NEPST
DTS1015318832HSS01ST
DTS1013773862HRCQZST
DTS10137738621268VST
ARR102695082A9B2CZST
ARR101362874T9HSP5ST
ARR101362874T99HDMST
ARR101362874T9BAVWST
ARR101362874T9CW5KST
DTS101456247214TG1ST
DTS1014562472IANTYST
DTS1024502682HNFUA4ST

2HTA4BE
2HZ7AD
DI9DVXK
D9F28Y
2HR9RO
D9F2A9
D9HHJU
D9HHJJ
TOHIJYF
TOD5EM
2FRGME
T9BZBA
T8VUCV
T8UBJF
D9EZSV
DOEZTD
A8HKKQ
A95NEP
2HSS01
2HRCQZ
21268V
A9B2CZ
T9HSP5
T99HDM
TOBAVW
T9CWS5K
214TG1
2IANTY
2HNFU4

VANN THOMAS SHAMOND
VOIGT JONATHAN WYMON
VOIGT JONATHAN WYMON
WALLICK FRANK J

WALLICK FRANK'J

WALLICK FRANK J

WEBB BRITTANY DIANE
WEBB BRITTANY DIANE
WEBB BRITTANY DIANE
WEBB BRITTANY DIANE
WEBB BRITTANY DIANE
WEBB SARA VALENTINE
WENIG TONYA R

WILLIAMS DONNA MAE M
WILLIAMS NICHOLAS SCOTT
WILLIAMS NICHOLAS SCOTT
WILLIAMS NICHOLAS SCOTT
WILLIAMS NICHOLAS SCOTT
WILLIAMS STEPHEN A
WRIGHT TYRONE A
WRIGHT TYRONE A
ZACHARY RY HARDOWIN
ZAVALA VICTOR NATHANIEL
ZAVALA VICTOR NATHANIEL
ZAVALA VICTOR NATHANIEL
ZAVALA VICTOR NATHANIEL
ZEESE ROBERT C

ZEESE ROBERT C

ZENDEJAS AARON J

4/25/2021
5/3/2021
3/5/2021
5/3/2021

5/10/2021

4/26/2021
5/3/2021

4/25/2021
4/7/2021
3/3/2021

7/20/2020
1/7/2021

11/21/2019

9/27/2019

4/25/2021

4/18/2021
7/9/2019
8/9/2020

3/30/2021
5/3/2021

5/10/2021

12/28/2020

4/30/2021

10/2/2020

12/4/2020
2/5/2021

5/27/2021

5/23/2021

4/28/2021

4/30/2021
5/3/2021
3/5/2021
5/7/2021

5/14/2021

4/30/2021
5/7/2021

4/30/2021

4/11/2021
3/7/2021

7/29/2020

1/11/2021

11/24/2019

9/29/2019

4/30/2021

4/23/2021

12/6/2019
2/5/2021

3/31/2021
5/7/2021

5/14/2021
6/2/2021
5/2/2021

10/4/2020

12/6/2020
2/7/2021

5/27/2021

5/26/2021
5/8/2021

33
30
89
26
19
33
26
33
52
87
308
142
556
612
33
40
544
117
63
26
19

31
241
178
115

25

$668.58
$117.60
$166.51
$489.43
$523.36
$489.43
$794.20
$904.10
$500.00
$500.00
$2,147.43
$500.00
$758.25
$1,259.00
$646.74
$747.54
$103.82
$0.58
$595.50
$783.50
$506.30
$1,184.00
$500.00
$500.00
$500.00
$500.00
$91.84
$813.30
$2,890.86

$0.00
$0.00
$0.00
$0.00
$0.00
$0.00
$0.00
$0.00
$0.00
$0.00
$0.00
$0.00
$71.75
$298.00
$0.00
$0.00
$151.00
$281.71
$0.00
$0.00
$0.00
$0.00
$0.00
$0.00
$0.00
$0.00
$0.00
$0.00
$0.00

$668.58
$117.60
$166.51
$489.43
$523.36
$489.43
$794.20
$904.10
$500.00
$500.00
$2,147.43
$500.00
$758.25
$1,259.00
$646.74
$747.54
$103.82
$0.58
$595.50
$783.50
$506.30
$1,184.00
$500.00
$500.00
$500.00
$500.00
$91.84
$813.30
$2,890.86






CURRENT AS OF 6/4/2021

970 AACS |ADAMS, BRANDON Ml 02/06/2021.1 02/17/21|UEX
970 AACS |ADAMS, BRANDON Ml 02/06/2021.2 02/17/21|UEX
970 AACS |ADAMS, BRANDON Ml 02/06/2021.3 02/18/21|UEX
970 AACS |ADAMS, BRANDON Ml 02/06/2021.4 02/18/21|UEX
970 AACS |ANDERSEN, CURTIS RO 02/06/2021.3 UEX
513 ACG |BAKER, LILY JO 12/05/2020.1 12/17/20|UEX
513 ACG |BAKER, LILY JO 12/05/2020.2 12/17/20| UEX
|513 ACG |BAKER, LILY JO 12/05/2020.3 12/18/20|UEX
513 ACG |BAKER, LILY JO 12/05/2020.4 12/18/20 | UEX
|970 AACS |BOGUE, BRIAN RI 02/06/2021.1 02/17/21|UEX
970 AACS |BOGUE, BRIAN RI 02/06/2021.2 02/17/21|UEX
|970 AACS [BOGUE, BRIAN RI 02/06/2021.3 02/18/21|UEX
970 AACS |BOGUE, BRIAN RI 02/06/2021.4 02/18/21 UEX
970 AACS |CERVANTES, ANGEL JO 05/01/2021.1 05/03/21|UEX
970 AACS |CERVANTES, ANGEL JO 05/01/2021.2 05/03/21 | UEX
970 AACS |DECZ, MICHAEL AN 05/01/2021.3 05/20/21|UEX
970 AACS |DECZ, MICHAEL AN 05/01/2021.4 05/20/21 | UEX
513 0SS |DULA, BRETT AL 02/06/2021.4 UEX
970 AACS |ESPY, ROBERT 05/01/2021.1 05/17/21 UEX
970 AACS |ESPY, ROBERT 05/01/2021.2 05/17/21|UEX
513 ACG |GRAHAM, JERMAINE 12/05/2020.1 01/07/21 | UEX
513 ACG |GRAHAM, JERMAINE 12/05/2020.2 01/07/21|UEX
513 ACG |GRAHAM, JERMAINE 12/05/2020.3 01/08/21 UEX
513 ACG |GRAHAM, JERMAINE 12/05/2020.4 01/08/21|UEX
970 AACS |GREER, GARRETT MA 03/06/2021.1 04/09/21 UEX
|970 AACS |GREER, GARRETT MA 03/06/2021.2 04/09/21|UEX
970 AACS |GREER, GARRETT MA 03/06/2021.3 04/12/21 UEX
|970 AACS |GREER, GARRETT MA 03/06/2021.4 04/12/21|UEX
513 0SS |KOWALSKI, LIZBETH 04/10/2021.3 04/16/21 UEX
513 0SS |KOWALSKI, LIZBETH 04/10/2021.4 04/16/21|UEX
970 AACS |MACAULAY, KODY CR 03/06/2021.1 04/30/21 UEX
970 AACS |MACAULAY, KODY CR 03/06/2021.2 04/30/21|UEX
970 AACS |MACAULAY, KODY CR 03/06/2021.3 05/03/21 UEX
970 AACS |MACAULAY, KODY CR 03/06/2021.4 05/03/21|UEX
513 AMXS IMOORE, THURMAN WA 12/05/2020.1 01/08/21 UEX
513 AMXS IMOORE, THURMAN WA 12/05/2020.2 01/08/21|UEX
513 AMXS IMOORE, THURMAN WA 12/05/2020.3 01/07/21 UEX
513 AMXS MOORE, THURMAN WA 12/05/2020.4 01/07/21|UEX
513 0SS |RIDLON, ANNE CH 11/07/2020.1 11/09/20|UEX
513 0SS |RIDLON, ANNE CH 11/07/2020.2 11/09/20|UEX
970 AACS |ROUTZAHN, CARL EM 12/05/2020.1 05/03/21 UEX
970 AACS |ROUTZAHN, CARL EM 12/05/2020.2 05/03/21|UEX
513 AMXS |STEINKE, CODY AA 12/05/2020.1 01/08/21 UEX
513 AMXS |STEINKE, CODY AA 12/05/2020.2 01/08/21|UEX
513 AMXS |STEINKE, CODY AA 12/05/2020.3 01/11/21 UEX






513 AMXS |STEINKE, CODY AA 12/05/2020.4 01/11/21|UEX
970 AACS |UNKS, LORI AN 02/06/2021.3 02/24/21 UEX
970 AACS |UNKS, LORI AN 02/06/2021.4 02/24/21|UEX
513 AMXS |WESEMAN, BRETT TA 02/06/2021.1 02/02/21 UEX
513 AMXS |WESEMAN, BRETT TA 02/06/2021.2 02/02/21|UEX
513 AMXS |WESEMAN, BRETT TA 02/06/2021.3 02/07/21 UEX
513 AMXS |WESEMAN, BRETT TA 02/06/2021.4 02/07/21|UEX
513 AMXS |WESEMAN, BRETT TA 12/05/2020.3 01/08/21 UEX
513 AMXS |WESEMAN, BRETT TA 12/05/2020.4 01/08/21|UEX
513 AMXS |YOUNGER, EVAN MI 12/05/2020.1 01/07/21 UEX
513 AMXS |YOUNGER, EVAN M| 12/05/2020.2 01/07/21|UEX
513 AMXS |YOUNGER, EVAN MI 12/05/2020.3 01/08/21 UEX
513 AMXS |YOUNGER, EVAN M| 12/05/2020.4 01/08/21|UEX







CURRENT AS OF 6/4/2021

10/2/2020 ANDERSEN, CURTIS
10/2/2020 ANDERSEN, CURTIS
10/5/2020 ANDERSEN, CURTIS
10/5/2020 ANDERSEN, CURTIS
10/6/2020 ANDERSEN, CURTIS
10/6/2020 ANDERSEN, CURTIS
10/29/2020 KAMM, TYLER
1/8/2021 ANDERSEN, CURTIS
1/8/2021 ANDERSEN, CURTIS
1/12/2021 ANDERSEN, CURTIS
1/13/2021 ANDERSEN, CURTIS
1/15/2021 ANDERSEN, CURTIS
1/25/2021 UNKS, LORI
1/25/2021 UNKS, LORI
2/2/2021 BOSWELL, DAVID
2/5/2021 RIDLON, ANNE
2/9/2021 HODSON, GREGORY
2/9/2021 HODSON, GREGORY
2/10/2021 HODSON, GREGORY
2/10/2021 HODSON, GREGORY
2/11/2021 URBANIC, FRANK
2/12/2021 URBANIC, FRANK
2/16/2021 HODSON, GREGORY
2/16/2021 HODSON, GREGORY
2/16/2021 URBANIC, FRANK
2/17/2021 HODSON, GREGORY
2/17/2021 HODSON, GREGORY
2/18/2021 HODSON, GREGORY

3/5/2021 BARKER CHARLES, CHENOA
4/9/2021 BARKER CHARLES, CHENOA

4/9/2021 SHEPHERD, GREGORY

4/21/2021 BARKER CHARLES, CHENOA
4/30/2021 BARKER CHARLES, CHENOA

4/30/2021 PECAN, LAWRENCE
5/3/2021 PECAN, LAWRENCE
5/21/2021 DECZ, MICHAEL
6/2/2021 ESPY, ROBERT
4/9/2021 ANGEL, ASHLEY
4/9/2021 SHEPHERD, GREGORY
4/12/2021 ANGEL, ASHLEY
4/12/2021 SHEPHERD, GREGORY
4/30/2021 ANGEL, ASHLEY
5/3/2021 ANGEL, ASHLEY
5/3/2021 PECAN, LAWRENCE
5/12/2021 REMUALDO, MICHAEL

SORTIE
SORTIE
SORTIE
SORTIE
SORTIE
SORTIE

DTOC

SORTIE
SORTIE
TACTICS BRIEF
TACTICS BRIEF
E-3G 20.1 TRNG
SORTIE
SORTIE

DMO

OGV TESTING
P-SIM

P-SIM
J-SORTIE
J-SORTIE
DEPLOY PREP
DEPLOY PREP
P-SIM

P-SIM

MSN PLANNING
J-SORTIE
J-SORTIE
DEPLOY PREP

MSN PLANNING
MSN PLANNING
CRM CLASS
MSN PLANNING
PUBS CHECK
WSAT

PHYSIOLOGICAL TRNG
PERIODIC TESTING

DTOC
SIM
DTOC
SIM
DTOC
DTOC
SIM
SIM

AFTP
AFTP
AFTP
AFTP
AFTP
AFTP
AFTP
AFTP
AFTP
AGTP
AGTP
AGTP
AFTP
AFTP
AFTP
AGTP
AFTP
AFTP
AFTP
AFTP
AGTP
AGTP
AFTP
AFTP
AGTP
AFTP
AFTP
AGTP
AGTP
AGTP
AGTP
AGTP
AGTP
AGTP
AGTP
AGTP
AGTP
AFTP
AFTP
AFTP
AFTP
AFTP
AFTP
AFTP
AFTP





5/12/2021 REMUALDO, MICHAEL SIM AFTP
5/17/2021 POLINSKI, WAYNE SIM AFTP
5/24/2021 HENLEY, ASHLEY SIM AFTP






CURRENT AS OF 6/4/2021

LUCAS, NICHOLAS 2/1/2021
MOSES, RUSSELL 3/4/2021
TUBBS, NICOLE 4/5/2021
BARKER CHARLES, CHENOA 4/22/2021
HICKS, GRADY 4/22/2021
LIMAS, LEVI 4/22/2021
NAVARRO, JORDAN 4/22/2021
PECAN, LAWRENCE 4/22/2021
TURNBO, TAYLOR 4/22/2021
TUBBS, NICOLE 4/26/2021
GARCIA, NICAELA 5/26/2021

TUBBS, NICOLE 6/1/2021







