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On-final EDITORIAL

507th ARW
Commander’s Column

By Col. Dean Despinoy

Understanding the Fit to Fight Program

There have been alot of questions|ately regarding the Fit to
Fight program as the Reserves reaches the end of the two year
phase-in program. | wish to applaud everyone's efforts in tak-
ing their initial assessment. The vast mgjority of the wing have
asessedtoapassing level. Thereare, unfortunately, till acouple
hundred who have not obtained a passing score. | encourage
those who till have a score less than 75 to continue with your
conditioning program.

It isimportant to realize that the program requires an annual
assessment. | know that the people we currently have listed in
the overdue category islargely due to the bad weather we had
on our last couple UTAs making the assessmentsimpossible. |
ask al those who are currently overdue; which includes those
who passed but have exceeded one year since their assessment
and those who had to be reassessed within six months because
they obtained a score less than 75, make every effort to update
their assessment this UTA.

Sarting Jan. 1, 2006 (that's just six months away) the Re-
serveswill be required to comply with al portions of the Fit to
Fight program. In short, ascore below 75 could negatively im-
pact onyou. Thisprogramishereto stay and aready has gone
along way in changing the culture of the Air Force. The pri-
mary point to keep in mind isthat the programisnot atest but a
way to make surethat everyone wearing the Air Force uniform
incorporatesfitnessinto their daily routine. If you do not finda
way of doing this, you will continue to struggle to passthe as-
sessment each year.

| want to take this opportunity to explain exactly what will
happen on Jan. 1, 2006. We will continue to do assessments as
individuals come due between now and then. On Jan.1, dl cur-

Today's Message:

rent scoreswill becometheindividual’sofficial scoreaslong as
that score has not expired. (Within one year for those with a
score above 75, within six months for those with a score bel ow
75). If the score has expired, theindividual will be overdue and
will have to assess at the earliest possible time.

If onJan.1, apersonisnot happy with their current scoreand
it hasbeen at least 45 daysfrom their |ast assessment, they may
take the assessment again. The scorethey receivefrom the new
assessment will become their officia score.

Of course, the significant change that will occur on Jan. 1is
the negative repercussions for individuals who do not have a
current passing score. AFI 10-248 is the governing regulation
for the Fit to Fight program, but more important is the AFRC
Supplement 1. Commandersand individua sshould becomevery
familiar with that supplement. It clearly defines the mandatory
and minimum actions acommander must take and is specific to
AFRC members.

Adverse action will gart with Letters of Counsdling for the 1%
asessment a person fails to score 75 or better and continues for
ubsequent failed assessments every Sx monthswith increased ac-
tion including Letters of Reprimand, withhold of promotion, and
denid of training aswell as satementsin OPR/EPRs.

Inability to progressto apassing score can eventualy lead to
discharge. Asacommander’s program thereis|atitude depend-
ing on each individud’s particular Stuation. | am interested in
working with individuals who are truly attempting to improve
their physical fitness. | encourage commandersto employ unit-
level activities promoting and encouraging improvement to
everyone's score. However, those who refuse to try, will soon
realize that this program does have teeth.

| decided to “tell it likeitis’ inthisarticle, not to scare any-
one, but to make surethat everyone hasaclear understanding of
the Fit to Fight program. The successes of the Okies have al-
way's been attributed to the way we pull together and care for
oneanother asfamily. | am surethat the samewill happen with
this program and we will become the first wing in AFRC to
have &l members achieve a passing score.

101 Critical Days of Summer

By Air Force Safety Office
More airmen die from preventable
accidents during the 101 Critical
Days of Summer’ — the period be-

warm-weather days:

* Seat belts: Use them.
* Travel: Be sober and well rested.
* Swimming: Don’t swim alone or

* Alcohol: Don’t drink and drive.
* Wingman: Be a good wingman
by intervening when your buddy has
had too much to drink and about to

tween Memorial Day and Labor Day
— than at any other time of the year.

So that everyonereturns safely from
their summer activities, keep these
safety tips in mind as you enjoy the
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in unknown waters.

* Athletic activities: Stretch to
warm up; don’t overexert yourself.
Drink plenty of water; if you are
thirsty, you are already dehydrated.

“Readiness Is OUR Number One Priority”

make a bad decision.

TheAir Force can replace aircraft,
buildings and vehicles, but our people
are our greatest asset, and they can-
not be replaced. Be safe!

JULY 2005
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CHAPLAIN'S CORNER

By Chaplain (Lt. Col.) Mike Jones

Have you ever made a stupid mistake and then had to
apologize for it? Ohyeah, metoo! Truthisit happensto
everyone. | read about a parts manager for a small elec-
tronics shop who ordered a part from afactory. This spe-
cific item was Part No. 669. But when he received it he
noticed that someone had sent Part No. 699 instead. Furi-
ous at the factory’s incompetence, he promptly sent the
item back along with a letter giving them a piece of his
mind. Less than a week later, he received the same item
back with aletter containing just four words: “TURN THE

How we handle our mistakes will tell othersalot about
us and our character. Do we look for someone else to
blame? Do we come up with excuses? Or do we admit our
mistakes and take responsibility for them?

Look at it another way. Who do you respect more, the
person who blames others and makes excusesfor their mis-
takes, or the person who owns their mistakes? It is easy
to take credit for the good things we' ve accomplished but
it says more about us if we also take credit for the mis-
takes we've made. It keeps us honest and humble before

PART OVER.”

both God and those around us.

AF resumes Anthrax vaccinations through July 27

The Air Force has announced re-
sumption of the Anthrax Vaccination
Immuni zation Program (AV1P) under
conditions of an Emergency Use Au-
thorization through 27 July 05.

These conditions will allow units
to offer anthrax vaccinations to those
deploying to high-risk areas.

The resumption comes after a
memorandum signed April 29 allow-
ing military commanders to resume
the vaccination program using the
emergency use authorization condi-
tions issued by the Food and Drug
Administration.

Thiswill allow active duty and re-
servists to provide the immunization

toitsmembers deployingto U.S. Cen-
tral Command (USCENTCOM) or
Korean peninsula areafor 15 or more
consecutive days.

AVIP requires commandersto fol-
low EUA conditions very carefully,
providing members of the reserves
both education about the program and
the option to refuse the vaccination
without fear of disciplinary measures,
initiation of separation actions or loss
of entitlementsif they elect to decline
vaccination. Members electing to de-
cline the anthrax vaccination under
EUA remain fully deployable. Also,
ordering or forcing a member to re-
ceive the anthrax shot is a violation

of EUA conditions.

Reservist will receive education
and training offered through an FDA -
approved brochure that outlines the
vaccines advantages and side effects
before making an informed decision
about the vaccination.

The emergency use authorization
(EUA) expires at close of business 27
July 05 and units must halt adminis-
tration of shots after this date pend-
ing release of additional guidance.

For additional information, visit
www.anthrax.mil; e-mail
vaccines@amedd.army.mil or call 1-
877-GET-VACC.
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The editorial content is edited, prepared, and provided
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Thisisyour news source. Take it home with you to share
with family, friends, and employers.

C

507th ARW Mission: Man, train, equip, and sustain an Expeditionary Reserve Force in support of DoD peacetime and wartime taskings.
513th ACG Mission: Citizen-airmen extending America’s Global Power operating the world’s best airborne battle management, warning and control platform.
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New Horizons '05

. - s e -
507th CES members, right, lay the &8
concrete floor for the three-classroom gag
school during Joint Task Force Para Los
Ninos (for the children) exercise.

CE rotates to El Salvad forthe ch|Idren

Story by Tech. Sgt. Ty Yoshida “To say the community graciously appreciated the school
isan understatement to say the least — they overwhelmed the

Photos by 507" CE Squadron members
507th CES members with their gratitude,” said Maj. Doug
When talking to the members of the 507" Civil Engineer Benton, 507" CES Deployment Officer in Charge. “The
Squadron upon their return from St. Vincente, El Salvador, it school construction project at La Esperanza provided mean-
seemed unanimous -- they will always remember the smil- ingful training for the 507th CES troops as well as gave the
ing, happy faces of the kids, and the community’s show of members a sincere sense of pride for what they did for the
people of El Salvador.”

gratitude.
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Maj. Douglas Benton helps with
roof framing during Rotation #3.
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Staff Sgt. Angela Kimble utilizes Staff Sgt. Dennis Kasgnoc taps in
her masonry skills in El Salvador. a block during Rotation #2.
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Senior Master Sgt. Matthew
Diggs, above, rotated in the
first group to La Esperanza,
and thus did not see the
completed project, right.

Thecivil engineerswere part of theannually-sponsored U.S.
Southern Command New Horizons exercises. The 507" par-
ticipated in thisyear’s Joint Task Force ParaLos Ninos (for the
children) in El Salvador.

“This year's exercises provide excellent opportunities for
U.S. and El Savadoran personnel to refine engineering and
medical skills while helping improve the qudity of life for the
people of El Savador,” said Mgjor Benton. “We constructed a
school consisting of three classrooms, an administrator’s office
and anine-stall latrine in the community of La Esperanza near
the San Vincente, El Salvador Base Camp —acommunity strug-
gling in the aftermath of arecent earthquake, civil war and dif-
ficult economic conditions. The school will support about 400
studentsin the community.”

Deployed from Feb. 11 to May 7, 54 membersfrom the 507*
CES worked in six two-week rotations to construct the three-
classroom school with nine-stall latrine, including five mem-
bers who remained in El Salvador until May 21, to wrap up
minor details at the school and assist with breaking down the
base camp at San Vicente. The squadron members also donated
and shipped approximately $250 worth of school supplies to
the children at the school. And deployed members purchased

At the end of Rotation #2, the foundation, water
supply, sanitation system, and six courses of block
were completed. Senior Airman Justin Tubbs and
Master Sgt. Troy Siler, far right, worked on the
project through all six rotations.
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various toys for the children’s playground. Also several other
smaller projects were performed on the existing school across
the street from the 507""s project which included repair of a
water tower and pouring severa concrete dabs.

Also from the 507" Air Refueling Wing at the San Vicente
base camp were members of the 507" Services Flight.

“We had 10 personnel there from Feb. 26 to Mar. 26. They
provided meals from both “A” rations (real food) and Unitized
Group Rations(UGRS),” said Senior Magter Sgt. Terry Tunender,
507" ServicesFlight (ART). “ Senior Master Sgt. ClydeHankins
wastheteam leader who did al sortsof extrastuff to makeeven
the UGRs palatable. He made the supply runsinto town and, for
example, hebought real parmesan cheesefor the UGR spaghetti;
that went over big with the troops.”

“In spite of the language barrier, an extraordinarily rich and
positive relationship was built between the La Esperanza com-
munity and the 507" CES,” said Mgjor Benton, “in addition to
unprecedented good will in the San Vicente area and surround-
ing community.”

When viewing the photos taken by the 507th memberswho
rotated to El Savador, it appeared unanimous - smiling faces
captured to last alifetime.

=L
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Air Force finalizes new utility uniform

By Tech. Sgt. David A. Jablonski
Air Force Print News

WASHINGTON — Blue and green tiger stripes are out;
the digitized pattern with subdued green, tan, blue and gray
isin.

After reviewing more than 150,000 bits of feedback
throughout theinitial seven-month wear test of the proposed
utility uniform, Air Force leaders recently decided to elimi-
nate the original color scheme and conduct a limited field
test of the new pattern.

Special operations and survival, evasion, resistance and
escape Airmen were scheduled to conduct alimited wear test
of thenew design at EglinAir Force Base, Fla., Hurlburt Field,
Fla., and Fairchild AFB, Wash., last month.

“The sole purpose of the test will be to seeif we can add
any featuresto the uniform to make it a better uniform in the
field and to determineif the new colors (and) pattern provide
camouflage protection they need in the field,” said Senior
Master Sgt. Dana Athnos, Air Force uniform board superin-

The uniform is scheduled to be procured in mid-2005, offi-
cialssad.

Airmen can expect to purchase the uniform sometime in
fiscal 2007. The proposed uniform will be phased in over four
or five years.

BRAC recommendations affect 22 states

If put into law, Air Force Reserve
Command will close three installations
and move peoplefrom adozen locations
to two dozen sitesthroughout the United
States. The 507th ARW will increaseits
number of KC-135 aircraft by gaining
four KC-135sfromAFRC’'s939%thARW,
Portland International Airport, Ore. The
Air National Guard will form an associ-
ate unit with the 507th ARW.

Although command officials antici-
pate keeping roughly the same troop

L
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level authorizations, AFRC will expand
some existing missions such as air op-
erations center, space, unmanned aerial
vehicle and associate-unit flying.

These and other changes are among
those recommended by the Department
of Defenseto the Base Realignment and
Closure Commission. DOD announced
the recommendations May 13.

The BRAC processis simple, DOD
officials said. The military services and
joint cross-service groups develop clo-

sure and realignment
recommendations.
Military value is the
primary consideration.

Also, the law man-
dates that department
officials use a 20-year
force-structure plan in
forming their recom-
mendations.

The services exam-
ine each base's “ser-
vice-unique” function.

“Readiness Is OUR Number One Priority”

In a difference this year, cross-service
groups analyzefunctionsthat cross ser-
vice lines. For example, all services
have warehouses. So ajoint group ana-
lyzes warehouse functions for all the
services.

Cross-service groups examined
seven functional areas. educational and
training, headquarters and support ac-
tivities, industrial, intelligence, medical,
supply and storage, and technical.

The commission is holding hearings
and examining the recommendations, a
process that runs through September.
The commission sends an “all-or-noth-
ing list” to the president, meaning the
president can approveal of the closures
and realignments on the list or disap-
prove the entire list. If he approves, the
list goesto Congress.

The House and Senate have 45 “leg-
islative days’ to disapprove the list. If
they do nothing, the list automatically
is approved and has the “force and ef-
fect of law,” officials said.
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New 507th ARW vice commander named

The 507th Air Refueling Wing
commander Col. Dean Despinoy has
announced the selection of Col.
Randall C. “Arlo” Guthrie as the new
wing vice commander.

Colonel Guthrie will arrivefor his
first drill weekend with the 507th
ARW this month.

Prior to this assignment, Colonel
Guthrie was serving as the Senior
Individual Mobilization Augmentee
(IMA) to the Director of the Global
Reach Directorate, Office of the As-
sistant Secretary of the Air Force for
Acquisition, Headquarters U.S. Air
Force, Washington, DC. The Glo-
bal Reach Directorate isresponsible
for acquisition programs involving
strategic airlift, tactical airlift, VIP
airlift, air refueling, trainers, Spe-
cial Operations Aircraft, and airlift
support systems.

Colonel Guthrie graduated from

FRIENDS DON’T LET

ABUSE THEIR GOVERNMENT TRAVEL CARD.
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the University of Tennesseein 1979.
For the next three years he worked
as a secondary school teacher and
coach at Forest Hill High School,
West Palm Beach, Fla. He entered
Officer Training School in 1982 and
received his commission in March
of 1983.

Entering active duty service, he
attended Undergraduate Pilot Train-
ing, Fighter Lead-In, F-15 RTU,
Survival Schools, and served over-
seas for three years at Bitburg Air
Base, Germany. He returned state-
side in 1987 where he served as a
T-37 Instructor Pilot and Life Sup-
port Officer at Columbus AFB,
Miss. He entered the Air Force Re-
servein 1991 as a C-5 aircraft com-
mander with the 512th Airlift Wing
at Dover AFB, Delaware, held vari-
ous leadership positionsin the wing,
culminating in command of the
512th Operations
Support Flight.

Colonel
Guthrieisacom-
mand pilot with
over 3,000 mili-
tary and 7,000 ci-
vilian  flying
hours. He has
flown combat
support missions
to  Southwest
Asia and mis-
sions in support
of operations in
Bosnia, Somalia,

FRIENDS

Haiti, and Af-
ghanistan.
Colonel

Guthrie holds a
Bachelor of Sci-
ence degree in
Education with
honors from the

“Readiness Is OUR Number One Priority”

Col. Randall C. “Arlo” Guthrie

University of Tennessee and a Mas-
ters in Business Administration in
Management from Mississippi State
University. His military education
includes completion of Squadron
Officer School, Life Support Officer
Course, Air Command and Staff,
Squadron Commander Course and
Air War College (all via correspon-
dence).

Heisarecipient of the Air Force
Meritorious Service Medal, Com-
mendation Medal, Achievement
Medal, Outstanding Unit Award,
Combat Readiness Medal, Armed
Forces Expeditionary Medal, South-
west Asia Service Medal, Kosovo
Campaign Medal, and Kuwait Lib-
eration Medal (Kuwaiti govern-
ment) among others. He was pro-
moted to the rank of full colonel in
May of this year.

In civilian life he works for
American AirlinesasaFirst Officer.
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970th AACS
Director of Operations

By Lt. Col. Steve Mittuch

Our values

Today’s Air Force is bound by a great moral code, a
code of which many in today’s world are deprived. The
Air Force's moral code is embodied in our core values
and gives us guidance when we follow others, a model for
how we should strive to perform and counsel when we
find ourselves as|eaders. Every branch of the armed forces
has a moral code and a common theme weaves amongst
all four branches, to establish a set of core values which
act as an anchor and expression of the ethics of today’s
military professional. For the Air Force member our core
values of integrity, excellence and service before self are
crucial traits for personal and professional success.

Integrity isessential. It’s the inner voice, the source of
self-control, that is the basis for the trust that is impera-
tive in today’s military. It is doing the right thing when
nobody islooking; honesty isstill the hallmark of the mili-
tary professional. Service members must know the right
thing to do and must have the moral fortitude to do it.

Military serviceis not just another job. It's an uncom-
mon profession that calls for people of uncommon dedi-
cation. When peopl e forget that basic tenet, careerism and
self-interest can emerge, there is no room for personal
agendas at the expense of the institution.

Thisbringsusto thethird corevalue: excellence. Intoday’s

‘V' is for Valor

society, some people resign themselves to just getting by.
Because we' ve been entrusted with our nation’s security
and a good portion of the national treasury— because we
are authorized to act on behalf of our entire society—the
obligation to excel is a moral obligation for members of
our professional military force.

Not everyone will share this viewpoint in your career.
Some will say our core values are simply a slogan and
dismiss them as mere words. Others will ridicule you for
echoing such concepts. In thisworld of “mefirst” and rela-
tive ethics, you'll remind them of the path they didn’t take
and they will privately envy the dignity and resolve your
moral code has given you.

Our corevaluesrequire we take the high road; we must
bypass short-term rewards and “do the right thing,” know-
ing that long term the team will be stronger. Yes, our core
values define who we are both individually and as an in-
stitution.

The men and women of the 513" have consistently dem-
onstrated integrity first, service before self and excellence
in al we do. As such, our nation has called on us during
perilous times and our core values directed us down the
right path and kept us anchored on firm ground. The fu-
ture holds challenges as we take on new endeavors to de-
finewho weareas*“ Thumper in reserve.” | have no doubt
the Air Force core values which we embrace will continue
to guide our decisions and remind us of the importance of
the path we've chosen, oath taken and demands placed
upon us. Keep up the good work and continue to excel as
the provider of America’'s best Command and Control
warriors.

970th EAACS earns unit award

By Staff Sgt. Andy Stephens

513th ACG Public Affairs

Members of the 970th Expedition-
ary Airborne Air Control Squadron
who supported Operation IRAQI
FREEDOM from March 19, 2003
through April 16, 2003 may beeligible
for an Outstanding Unit Award with a
“V" device for Valor.

The Vaor device, aso known as a
V-device, is a military attachment to
certain awards and decorations that in-
dicate the wearer was awarded the deco-
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ration as aresult of direct combat with
an enemy force. It may also denote ac-
complishment of aheroic nature or val-
orousactsin direct support of operations
against an enemy force.

Special Order G-3586, generated
by U.S. Central Air Force Command,
awarded the V-device to personnel
committed to ongoing operations dur-
ing the early days of Operation IRAQI
FREEDOM in an amendment to apre-
existing order.

The expeditionary element of the

Reserve associate unit was activated
shortly after Sept. 11, 2001, and re-
mained on active duty for two years
as part of the Presidential Selective
Reserve Activation.

Lt. Col. John E. Trnka, 513th ACG
vice commander, said the accomplish-
ments of the group’s expeditionary force
were unique, attributing much of their
success to teamwork between elements
at Tinker, Incirlik Air Base in Turkey,
and forward deployed assets that en-
gaged regularly in combat operations.
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FREE COLLEGE TESTING
Air Force Reserve members, spouses and civilian employees may take DANTES
Subject Standardized Tests (DSSTs) or College-Level Examinations Program
(CLEP) or Excelsior College Examinations (ECE) FREE! (Military Only for
Excelsior examinations). These examinationstest college-level knowledge you may
have gained through your job, reading, travel, or hobbies. You must test at your
Reserve DANTES approved test center. Testing at another DANTES test center will
be on a case-by-case basis. The third Tuesday of each month at 0800 has been set
asidefor testing. You must call usfour weeks prior to test date to ensure we will have
your test. For moreinformation contact Chief Master Sgt. Sharlotte Eppsin the
MPF Education and Training Office at 734-7075.

PROFESSIONAL CERTIFICATION
Become a certified professional in afield related to your military training. DANTES
and AFRC funded certification examinations are available for certain career fields.
Go to http://www.dantes.doded.mil and click on certification programs, MOS
matching and USAF Matrix which identifies the eligible AFSCs, certification exams
available and internet addresses for more info. If you desire to take an exam, contact
Chief Master Sgt. Sharlotte Eppsin the M PF Education andTraining Office at
734-7075.

TUITION ASSISTANCE
Reserve members are eligible to apply for TA for Distance Learning and In-Resi-
dence coursesto further their education up to a Master's Degree.
Thebasic enrollment requirementsarethat you must:
Be a participating member in good standing (no UIF, Article 15, etc.).
Retainability: Officers-twoyears, Enlisted - ETS after course completion.
EnrolIment form must show course number/title, credit hours and cost of tuition.
Complete TA formsin our office PRIOR to class start date.
HQ AFRC will approve/disapprove based on funding.
Payment occurs after satisfactory course completion. TA reimbursement amounts
are set at 75 percent ($3500) per FY (Masters) or 100 percent ($4500) per FY
(Bachelors). For moreinformation contact Chief Master Sgt. Sharlotte Epps in
the M PF Education and Training Office at 734-7075.

AFRC NCO LEADERSHIP DEVELOPMENT COURSE

The succcess of the Air Force Reserve NCO corps depends on their ability to apply
leadership and management skills learned primarily in a civilian setting to a military
environment. Not all of today’s mid-level NCOs have extensive first-hand supervisory
experiencein areserve environment; therefore, theinstruction inthis courseisintended
toimprovethe students' military supervisor capabilitiesand understanding of their po-
sitions as related to the USAFR. We focus on individual improvement which is ulti-
mately thereal source of organizational excellence and success. Upcoming class dates
are Oct. 24-Nov. 4, 2005 and July 24 - Aug. 04, 2006.

FAMILY CARE
If you need to be on the Family Care Plan, notify your first sergeant ASAP - IAW
AFI 36-2908. Single parents and dual military coupleswith children must have a
Family Care Plan completed within 90 days of in-processing or family status change.

VIRTUAL MPF

1. Address Changes- You no longer have to go to 4 different screeng/areas to
update your address!!!
2. Point Summarys- Point Summarys can aso be viewed and printed.
3. Record Review RIPS - You will now be notified viae-mail, on your birthday, to
log on to VM PF to review your RIP.
4. Awards and decor ations - You can also get a picture display of your awards and
decorations.

HOT TOPICS :

CDC Testing is accomplished at 0750
on Sundays of the (main) UTA. You do
not haveto scheduleit, just bethere NLT
0750 at Bldg 460 (the active duty HQ),
Room 215. You need to enter through the
MPF main door ( in the back near the
ramps), turn right and take the stairs. If
you cannot make it, our Education office
also tests on Wednesdays at 0800 and
1300. You DO need to schedule this one
24 hours in advance. Important note: If
you areretaking atest, make sureyou bring
the Commander's eval uation/authorization
|etter with you or you will not be allowed
to test.

If you are taking computer-based tests, call
DPMT at 734-7075 at least two days prior
tothe UTA. Computer-based testsare also
given Tues at 0800, Wed at 0800 & 1300,
and Thurs at 1300. Call for appointment.

EDUCATION REMINDER:

This is just to remind everyone who
wishes to update their Education Records,
officer and enlisted, that we need
OFFICIAL transcripts to send or
accomplish any updates. This means that
it CANNOT say "ISSUED TO
STUDENT." You may have the college/
university send it, we can request it, or you
may bring itinaslong asitisin asealed
envelopewith aSEAL ontheflap AND it
does not say "ISSUED TO STUDENT."

Pass and ID Hours of Operation:
1200-1600 on Saturdays of the UTA.

I EU open from 1200-1500 on Saturday
of the main UTA.

Nomination packagesfor AMN, NCO, or
SNCO of the quarter are submitted
quarterly. Packages are due by 1400, on
Saturday of the UTA after the end of the
quarter. (Apr, Jul, Oct, Jan)

FY2005 UTA SCHEDULE
06-07 Aug 05 10-11 Sept 05
01-02 Oct 05 05-06 Nov 05
03-04 Dec 05 07-08 Jan 06
04-05 Feb 06 04-05 Mar 06
01-02 Apr 06 06-07 May 06
03-04 June 06 08-09 July 06
05-06 Aug 06 09-10 Sept 06

As of 28 June 2005

L X X X X X |
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OCCUPATIONAL SURVEYS

These surveysprovideinformation essential for developing personnel programs,
classifying occupations, and developing trainning programs. The Wing Survey Control
Monitor (SCM) workswith the Unit Training manager (UTM) to ensuresurveysare
completed. AFI 36-2623, paragraph 2.7 makes completion of these surveys mandatory
for all Air Force Reservemembers. It isextremely important these surveysare com-
pleted by the suspense date. If you have any questions, contact Staff Sgt. Jeremy

Military Pay

Filefor
pay by:

Military Pay (405) 734-5016

Receive Direct
Deposit by:

Hudson at 734-7075 or your UTM. 12 July 18 July
- — — — — — — T T T T 14 July 22 July
Newcomers Ancillary Training | sy 27 Jly
Newcomers Ancillary Training Phase | & 11 are conducted monthly in Bldg 19 July 29 July
1030, Room 214. Unit training managers are responsible for ensuring their 20 Jul 01Aug
new personnel are scheduled to attend within 90 days of their first UTA. If you 26 Jul 03 Aug
have any questions, contact the MPF Education & Training Office at 734-7075. 28 Jul 05Aug
Day Time Subject OPR 02Aug 10Aug
Phase | 04 Aug 12 Aug
Saturday 1300-1315 Air Force Fitness SVF 08 Aug 15Aug
Saturday 1315-1400 Information Assurance CF 11 Aug 19Aug
Saturday 1400-1500 Drug and Alcohol, Suicide/ 16 Aug 24 Aug
Workplace y!olence Preventlon SG 18 Aug 26 Aug
Saturday 1500-1530 Local Condl_tlgns—Traff|c SE 22 Aug 30Aug
Saturday 1530-1600 OPSEC Training OG
Phase Il
Sunday 0800-0815  Base Populace CEX BAQ Recertification
Sunday 0815-0830 IG Briefing IG Deadlines
Sunday 0830-1000 UCMJ/Ethics JA
Sunday 1000-1030 Counter Intel/Awareness SF If Last ~ Then Forward Recertifica-
Sunday 1030-1100 Human Relations ME Digitof  Listingto Unit tionduein
Sunday 1230-1545 First Duty Station ME SSANis:  Commanderin: by e?hd_Of
—————————————————————————— month in:
UCMJ Briefing: Disaster Preparedness:
All enlisted personnel are required to have| Unit Training Managers must schedule 1 November January
the UCMJ_brieﬁng Withi_n two_ U_TAs_of their| Chemical Warfar_e Training, by name, at 2 December February
first reenlistment. This briefing is held| least one UTA prior to the requested
during Phase Il of the monthly Newcomers| dates by calling CEX at 734-5249. All 3 January March
Ancillary Training at 0830 on Sunday of| personnel must bring a complete training _
the UTA in Bldg 1030, Room 214. ground crew ensemble (GCE) including 4 Februay April
Ethics Briefing: the mask and_ its h(_)(_)d to all classes. 5 March May
Al reserve personnel are required tol oo 2 TRIOR IRE TS PR |6 g are
ZZ;: (t)?ereli)grlﬁnzt?gs di':;/eﬂ?ﬁi;lvg:}g‘igg Wear of contacts is prphibited in_ all . M u
i< held in coniunction with the UCMJ| C2SSes: Anyone arriving late, without a &y uly
briefing durin JPh Il of th i complete GCE with mask, or wearing 8 June August
9 g Fhase 1l of the montnly contacts, will be released back to their
gEﬁvdcggnc?frfrféng'ﬁ?nlijr;nfoztoossgoomn unit and reported as a no-show. 9 July September
214 ' Drug Testing: You must report 0 A Octob
' within two hours of notification. ugust ctober
If you need assistance or have suggestions on how we can improve our service to you,
please call us at (405) 734-7075, or stop by our office in Building 1043, Room 213.
Editor: CMSgt. Sharlotte A. Epps, Chief, Education & Training (ART)
Assistant Editor: MSgt. Sharon Lochman, Asst. Chief, Education & Training (ART)
Contributing Editors: ~ TSgt. Chris Rogers, Education and Training Advisor
TSgt. Jimmy Talley, Education and Training Advisor
SSgt. Jeremy Hudson, Education and Training Advisor (ART)
Ms. Kimberley Silkwood, Testing and Education Advisor
TRAINING PLANNER A3



Mitchell named 4th AF command chief

A former member of the 507th Main-
tenance Squadron hasbeen named thenew
4th Air Force Command Chief.

Command Chief Master Sgt. Ken-
neth A. Mitchell was a member of the
507th Fighter Wing, 507th Consolidated
Aircraft Maintenance Squadron here at
Tinker from February - July 1984. His
last assignment was as command chief
master sergeant, 944th Fighter Wing,
LukeAFB, Ariz. Ascommand chief, he
isthe primary advisor to the commander
on all mattersaffecting the quality, wel-
fare, morale, management, and leader-
ship of the enlisted personnel.

Chief Mitchell, a native of Spring-
field, Ohio, began hismilitary career by
entering service with the Ohio Air Na-
tional Guard in July 1974. He has served

Goodman becomes
CES commander

Lt. Cal. Ernest (Mony) Goodman became the new 507th
Civil Engineer Squadron commander in June. He was the
sguadron’s operations officer for the last two years.

Goodman enlisted in the Air Force in 1973 and served on
active duty until 1978. He has served as a traditiona reservist
since that time except for a five-month presidentia activation
during Operation Desert Storm.

Goodman'slagt active duty assignment wasin the 963rd Air
Warning and Control Squadron asanAirborne Communications
Technician on the E-3. He received his commission in 1983
through the Deserving Airman Commissioning Program.

Goodmanworksasasupervisory electronicsengineer within
the Maintenance Directorate at the Oklahoma City Logistics
Center on base. Goodman is registered as a professional engi-
neer with the Oklahoma State Board of Professional Engineers
and Land Surveysin the electrical engineer discipline. Heisa
member of theNationa Society of Professiona Engineers, Okla
homa Society of Professional Engineers, Tinker Management
Association and life member of both the Air Force Association
and Reserve Officers Association.

“| clearly recognize the privilege of thisopportunity to
walk in footsteps of retired Colonel Ritenour and retired
Lt. Col. Lane as the commander of the best CESin AFRC
that they molded and shaped into this second-to-none
squadron,” said Goodman.

A4

invarioustechnical, developmental, and
supervisory roles within the aircraft

maintenance career field. After a break
in service from 1980 to 1982, Chief
Mitchell rejoined the military, re-en-
listing in the Air Force Reserve and
assisted in the activation of the 906th
Tactical Fighter Group, Wright
Patterson AFB, Ohio. While partici-
pating in the Reserve forces, Chief
Mitchell performed civilian duties as
atrooper for the Ohio State Highway
Patrol. He left the patrol in 1984 to
become an Air Reserve Technician
serving as a crew chief and various
additional duties until January 1996.
While serving asthe reserve command
chief at Luke, he was a computer sys-
tems analysist with Air Combat Com-
mand Training Support Squadron, De-
tachment 1, at Luke.

Lt. Col.

Ernest (Mony) Goodman makes his
acceptance remarks after being named the new
507th CES commander.



Civil Engineer commander retires

By Capt. Bill Pierce
Deputy Chief of Public Affairs

Lt. Col. Renee Lane, 507th Civil Engineer commander, re-
tired last month following more than 33 years of serviceto the
United StatesAir Force.

Lane ties to military date back to her childhood. “My dad
retired from the Army and the Army Air Force Exchange Ser-
vice (AAFES) and my mom retired from federal service. So |
grew up as an Army brat, moving from post to post, attending
Department of Defense schools, and working my first summer
jobwithAAFES,” said Lane

Lane completed her undergraduate degree in 1970 at the
University of Oklahoma in teaching. Finding that education
was flooded with teachers Lane worked for AAFES at Tinker.

In 1972, following her dad’s advice she enlisted into active
duty as one of the last Womenin theAir Force (WAF). “I began
at Lackland Air Force Base, Texas as every Airman does when

Col. Robert Colyer, 507th Mission Support Group
commander, presents Lt. Col. Renee Lane her
retirement certificate.

JULY 2005

Photo by Senior Master Sgt. Joe Wade

they attend basictraining. My next assignment wasat Sheppard
Air Force Basg, Texasto attend the Telecommuni cations Center
Specialist technical school,” said Lane.

Following tech school, Lane was assigned to Westover Air
Force Base, Mass. as a base telephone switchboard operator
during Vietnam. “It wasvery rewarding when | wasableto place
morale calsin the middle of the night for Airmen in South East
Asacaling home,” smiled Lane

Soon Lane was selected to work in the Cryptographic Ac-
counting office in the Base Communications Center.

From there Lane asked to go to Vandenberg Air Force Base,
Cdlif. and eventualy was selected to work in the unit training
office and worked there until retraining into the Public Affairs
career field and eventually becoming the NCOIC for the Base
PA office.

Lanejoined the 507th in 1978. As areservist she worked as
a carpenter’s helper, public affairs NCOIC, disaster prepared-
ness officer, socia actions officer, civil engineer staff officer,
and finally asacommander.

Wanting to go back to school, Lane went back to OU and
finish what she started 10 years before — her architectural
degree. “Eventualy | received my Master of Architecture
degree and that opened the door for a commission through
the Deserving Airman Commissioning program,” said Lane.

As she continued to look back over her career Lane
reflected on the people that influenced her. “My parents
gave me a solid foundation and work ethic and their suc-
cess in working for the military and civil service gave me
the means and opportunity to pursue my educational goals.
| liked the structure and security of being in the military
family and saw the opportunity to grow and travel. | didn’t
realize it at the time, but | was following in my parents’
footsteps,” said Lane.

As for advice Lane says, “have a goal and keep striving
for it—persevere, be tenacious, and never give up. It may be
acircuitous path you take, but eventually you’ll realize that
goal. Once you've achieved that goal, realize that you must
keep setting new ones. Challenge yourself to overcome your
fears—you'’ Il be surprised how well you can meet those chal-
lenges. You cannot do it alone; you have to have your faith,
family, friends, and colleaguesall working together to achieve
any success. Read—be aware of what'sgoing onintheworld
and understand the big picture. Hold your head high, keep a
smile on your face, be flexible, do the very best you can, and
have fun.”

Lane's retirement plans include civil service, retirement,
travel and play the amateur photographer. | aso want to volun-
teer my time to some organizations with which I' m affiliated.

PAGE 9
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A decade after being reactivated, the 931st celebrates

Ten years of mission accomplishment

Tech. Sgt. David Brumley
931st ARG Public Affairs

The931st Air Refueling Group stood
up at McConnell AFB Jan. 1, 1995. Five
months later, the Group’s first mission,
the refueling of the “ Spirit of Kansas,”
aB-2 bomber, was complete. Sincethen,
the 931st has accounted for five percent
of thetotal Air Force refueling mission.
Group members have traveled all over
the world and been amajor forcein de-
fending the United States. Inthe air and
ontheground, the 931st team has proven
it'sasmall unit that offersabig valueto
the Air Force and the American people.
Nov. 1995-Osan Air Base

The first deployment by the 931st's
Civil Engineer Squadron planted the
roots for long term success. Asthe new
unit began to get its legs planted, the
Group’s engineers were already being
asked to support the Air Force overseas.
In November of 1995, about 60 CES
members deployed to Osan Air Base,
Republic of Korea, in support of the 51st
Fighter Wing.

“We had two two-week rotations
with approximately 30 people per rota-

i . » g ST,
o A P i NS T e
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Just a few of the Airmen pictured above are still part of the 931st
Security Forces. Many of the force’s current members are scheduled

tion,” said Senior Master Sgt. Tamera
Askren, 931st CES operations superin-
tendent. “ The project was to complete
phase three of a multi-phase project to
remodel the passenger Air Terminal at
Osan AB, Korea,” she said. CES re-
moved an old boiler, built a concrete
block wall, rewired the lighting in the
terminal, upgraded two latrines and re-
paired plumbing throughout thefacility.
March 1997-Pisa

Early missions established theunit’'s
ability to deploy as the first associate
KC-135 Stratotanker unit. The 931st
provided support for Operation Decisive
Endeavor, an ongoing mission at the
timethat provided air refueling for joint
NATO fighters who were enforcing the
no-fly zone over Bosnia. According to
Col. (retired) Vik Malling, the 931st
ARG commander at thetime, therewere
definite questionswhether or not the unit
could support such a full-fledged mis-
sion. While deployed in Pisa, the unit
had a 100 percent effective rate with no
maintenance delays or cancellations.
June 1999-
Allied Force/Northern Watch

The 931st was the first Reserve unit

L, ;rum-' a =
L PR S r

to deploy this summer in support of Operation Enduring Freedom.

PAGE 10

to be activated and deployed for Opera-
tionsAllied Force and Northern Watch.
One of themost significant eventsinthe
unit’s history was the support the 931st
provided in 1999 over Kosovo and en-
forcement of the no-fly zone over Iraq.
While the unit was deployed in support
of this mission, more than 2,300 flying
hours were logged and more than 23
million pounds of fuel were off |oaded.
One first that took place during the de-
ployment was the use of the new Pacer
CRAG configured aircraft. The Pacer
CRAG upgrade alows pilots to fly the
K C-135 without anavigator. According
to Coal. (retired) Terry Edwards, former
931st ARG deputy commander, the
931st was the first to fly athree person
crew (pilot, co-pilot, and boom opera-
tor) in acombat mission.

Training and Inspections

Two visits to Alpena, Mich., for In-
spector General Exercises let the 931st
membersshine. Thefirstin May of 2000
integrated the unit with more than 500
personnel in asimulated deployment to
an operating base in Saudi Arabia. The
exercise simulated the rigors of a war-
time environment including deploy-
ment, empl oyment, mission support, and
ability of refueling forcesto surviveand
operate while refueling combat aircraft.
The exercise was comprised of person-
nel from 24 AMC and AMC-gained Air
National Guard and Air Force Reserve
units.In July 2004, another 80 members
deployed, this time the simulation was
an operating base in the Republic of
Korea.

In 2003, two 931st units teamed up
for a three-day bivouac near the
McConnell Air Force Base confidence
course.

The 931st Military Personnel Flight
and CESjoined in a Counter-Chemical
Warfare Concept of Operations. The biv-
ouac gave the MPF and CES a chance

JULY 2005
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931st celebrates

to meet their annual training requirements and learn some
new chemical avoidance techniques. Along with practicing
the ability to avoid nuclear, biological and chemical weap-
ons, thetraining also included checking for unexploded ordi-
nance and self-aid and buddy care. In addition, the training
was filled with lifelike combat scenarios requiring the train-
ees to practice utilizing techniques for searching and repel-

Maj. Dolores Bubier, former 18th ARS navigator,
conducts pre-flight inspections before flying in
support of Operation Allied Force in 1999. (Lt. Col.
Dolores Bubier is now in the Operations/Plans office
of the 507th Operations Group here at Tinker.)

OPSEC advisory: Private Web

site asking for deployed info

Thereis aprivate web site asking deployed soldiersto sign up
for mail and packages. We believe the site is a serious OPSEC/
Force Protection issue. While thisweb site seemsto provideawell-
intentioned, val uabl e service - assisting deployed military members
- the sit€’s content compromises OPSEC/Force Protection. The
content was recently reviewed and the following information was
found: names, description of unit duties, locations, weapons, unit
troop strengths, ratio of men to women personnel, tour of duty ex-
tension dates, photographs of deployed US military personnel, etc.

We strongly urge service members to use extreme caution with
this or similar web sites. Always consider OPSEC and minimize
the information you provide. You may be risking other lives be-
sidesyour own by participating. Adversariescan accessthesesites
and could usethe availableinformation to plan attacks against indi-
vidual service members, their families, or their military units. Ter-
rorists already know enough about US forces and their families to
send anti-US propaganda letters and flyers. NOTE: The name of
the web site was not released in an attempt to prevent curiosity
seekers. The Adversary Has Questions? We' ve Got OPSEC!

JULY 2005

“Readiness Is OUR Number One Priority”

ling attacks from unfriendly forces.
2001-War on Terror begins

When the call came for the war on terrorism, the 931st
was aready familiar with much of the terrain. After the at-
tack in Sept. 2001, the Air Force Reserve was needed more
than ever to support Operation Enduring Freedom. When the
conflict started, crews from the 931st were in the sky refuel-
ing aircraft for America's air bridge overseas.

Irag war-2003

The 931t was right there from the beginning of Iraqi Free-
dom, refueling bombers out of Whiteman Air Force Base, Mo.,
as they went on their 36 hour bombing tours dropping up to
40,000 pounds of payload. Asearly asApril 12, 2003, deployed
members of the 18th Air Refueling Squadron had logged more
than 1,865 hours and flew more than 370 sorties.

“Tanker support proved to be invaluable during this con-
flict. At both of our deployed locations, our men and women
accomplished great things,” former 931st commander Col.
Jeffery Glass said.

It wasfor the Group’smany accomplishmentsthat the931st
was awarded the Air Force Outstanding Unit Award four times
in its 10 year history. “The outstanding folks of the 931st
earned (the award) with alot of hard work and dedication,”
the former 4th Air Force Commander, Mgj. Gen. (retired)
Wallace Whaley said. “It is organizations like the 931st that
set the standard for others to emulate.”

/
Thel G Says...

Air Force members have the right to:

- Fileacomplaint at any level without go-
ing through their supervisory channel.

- Fileacomplaint with an Inspector Gen-
eral (1G) without fear of reprisal.

- Submit complaints anonymously.

- Submit a complaint even if the mem-
ber is not the wronged party or was not af-
fected by the alleged violation.

If you have any questions or concerns,
please contact Capt. Mark Vardaro at: (405)
556-1745; Toll Free: (877) 225-5928; or
email: mark.vardaro@tinker.af.mil.

_/

\_
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Top 3 work to rejuvenate visibility, activities

By SeniorAirman Bryan D. Axtell
Public Affairs Office

Who does al of this? Who pays for al of this? Have you
ever wondered these questions?Who putstogether the banquets?
Who paysthe quarterly award winner cash prizes? How did the
airman who had the car crash on the way to UTA get by?

We don’t live in avacuum, and things just don’t happen by
themsdlves. Somebody hasto care. Somebody hasto help. Some-
body hasto put in the time and effort to make things happen.

Oneof thegroupswhere“ somebody” comesfromisthe Top
3. Top 3 is a senior enlisted association comprised of the top
three enlisted ranks — hence the name. One of their more vis-
ible activitiesisthe coordination of the Billy HughesAward and
its associated banquet. They are also involved with Airman,
NCO, and Senior NCO of the Quarter awards, aswell as contri-
butionsto other charitable organizations and airmen in need.

The newest Top 3 officers have laid out their goas for the
year and seek to educate members and those they serve about
what being areservist Top 3 member at Tinker AFB entails.

“Our biggest god, right now, isto get Top 3 ruvenated,” says
Senior Magter Sgt. SheliaRussdll, the 1t Sergeant for the 465th Air
Refuding Wing, and the newest president of the Tinker AFB’sre-
sarve Top 3. And she has a plan. Russdll said her three gods to
accomplish for thisyear are: 100-percent membership —to include
al the reserve units on base. Then she wantsto get those members
moreinvolved inthe activitiesof thegroup. Asapriority, shewants
toingpireasenseof unity acrossthereserve campushere, regardiess
of which group or wing membersarein.

Actionon al three fronts has aready taken placein thetime
since the new officers were announced in January. The bylaws
wereresearched and the president found away to makethe 513ths
rep amember of the executive officersin an effort to promote
unity. Membership drivesare ongoing, however the officershave
some messages they are sending out along with the sales pitch
in an effort to get more than just the $10 membership fee.

“I just believethat we are at a crossroad because we seem to
be lacking in the full understanding and spirit of what we are
about,” said Senior Master Sgt. Nathan McGuire, 1st Sergeant
of the 72nd Aeria Port Squadron and treasurer for Top 3.

Top 3 meeting scheduled

The Tinker Reserve Top 3 will hold a general membership
meeting on Saturday, July 9, intheAWACSAuditoriumat 2 p.m.

For additional information, contact Senior Master Sgt. Shelia
Russell, Tinker Reserve Top 3 President, at
SheliaRussel | @tinker.af . mil.
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“We are, or should be, ‘ambassadors of goodwill respon-
siblefor taking care of our most val uable resources—members,
families, and retirees,’” said McGuire, quoting from the Top 3
mission statement.

“| want the Top 3to bemorethan ‘Here'smy $10, now leave
me aone,’” McGuire said.

McGuire said one of his current challengesiis getting more
senior NCOs to understand that the Top 3 is not about what the
Top 3 can do for them, but what they can do for others.

You, as a senior NCO, should not be asking ‘What can the
Top 3dofor me’ said Master Sgt. Tracy L. House, 1st Sergeant
for the 513th Operations Support Flight, and the 513th rep for
the Reserve Top 3.

What does the Top 3 do for the military member? Not as
much as the Top 3 members themselves, because it's not about
that master sergeant or that senior master sergeant, said House.

It's about the individuals —the airmen and the junior NCOs
that need them. They need to know that they have an outlet
where they can go to in an emergency, said House. “The Re-
serve Top 3isasafety net for the junior ranks,” said House.

In addition to emergency aid though, members of the Top 3
are caled to mentor and encourage the ranks that they them-
selves passed through.

“Senior NCOs paved the way for us and now it istime for
usto pay them back by paving the way for others and for those
who will one day take our place in the ranks,” said McGuire.
“TheTop 3ismorethan having alarge budget handing out dol-
lars,” he said.

“The junior enlisted are the foundation,” said McGuire.
“They areour proud and rich history. They areour future. They
arewhowearetoday. Supporting them means great leadership
for tomorrow’s Air Force.”

“One team united in mentoring, honoring traditions, im-
proving quality of life, promotion and enforcement of Air
Force Core Vaues:. Integrity First, Service Before Self, and
ExcellencenAll We Do. To somethat may sound sappy and
corny, but ...I believe in those words with all my heart and
soul,” said McGuire.

So if you are a reservist in the top three enlisted ranks,
you should expect to hear from theleaders of the Top 3. They
will ask for your money, but they will also ask for acommod-
ity that alot of reservistsfind even more precious. Your time.

We only have 16 hours per month, House said.

Despite the time issues, Top 3 continuesto strive to meet
its goals. Why? McGuire put it thisway: “I see the Top 3
mission as being one of the most hoble and action principles
toliveby. Itistheengine, thedriving forcewithinthe SNCO
rank that embraces the values that build and bring together
strong family and community ties within the Air Force.”
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Unit member has found alternative to running

By Senior Airman Bryan Axtell
Public Affairs Office

“Ok, ready to go to the gym?”’

These words and the haf-hour following are dreaded by
many. However asAirmenfirst, we have someresponsbilities.

Fit to Fight. Everybody hasto participate and make sure
that they are physically ready to perform their duties as an
Airman first and foremost. Regardless of rank or job title,
we all need to be prepared to pick up aweapon, and fight the
battle should ever the need arise. That's an Airman’s duty
first even if their day job is turning a wrench, wrestling a
yoke, or driving a computer.

That doesn’'t mean an Airman can't be creative though,
right? Tech. Sgt. Roxanne M. Baxter, thewing historian here,
was looking for an aternative to running. “I hate running,”
said the mother of seven. So one day she was feeling rather
down, and spied the bicycle shop across the river. On im-
pulse she went over and began browsing. Shewould end up
with a bike, but not one she was satisfied with. She kept
adding accessories and hardware. She also started shopping
for a bike she would like better.

It was one of these excursionsto mull over her final decision
that she ran into a man in the bike shop wearing a bike jersey
withanAir Forcelogo. Turnsout, he had been on the Team Air
Force Cycling team the previous year. They began talking.

Baxter had been interested in bike tours. It would seem
that Team Air Force Cycling - 2005 had slotsavailablein one
of the biggest in the business: The Register’'s Annual Great
Bicycle Ride Across lowa or RAGBRAI. The event is so
popular that it has been limited to 10,000 registered partici-
pants. All 10,000 slotsfor the 2005 event are currently taken.

The event is known as “Mardi Gras on Wheels” said
Baxter. Which would explain why many more than the reg-
istered 10,000 are expected to show up and participate as
unregistered tag-alongs, said Baxter. It also makesfor are-
cruiting opportunity, which the Air Force plans to capitalize
on with Team Air Force Cycling -2005.

By wearing the jersey as she rides in the event (on her
new bike) she will raise the visibility of the Air Force. That
lends a hand to the recruiters that will be traveling to the
various check-points along the path of the seven-day ride.

The Register’s annual Great Bicycle Ride Across lowa,
or RAGBRAI, is a physically demanding experience and
shouldn’t be attempted without the benefit of months worth
of training, said Steve Storch, Offutt’s team captain.

“If you want to be in good enough shape to complete the
ride, you should plan on training 200 to 400 milesamonthin
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both Juneand July,” Storch said. Ideally, aparticipant should
bearegular bicyclist who'slogged at least 1,000 milesin the
previous 12 months.

Weather conditions and terrain contribute to the difficulty
of theride. Heat indexes reached 123 degreestwo years ago,
and lowa s not flat,:” Storch said. “No one should attempt
this without putting in the road work in advance.”

Baxter isaware of the degree of difficulty thisevent poses.
“This is going to be like a marathon for me,” said Baxter.
She has been training and recently participated in the Tour
d Cure event from San Antonio, to San Marcos, Texas, dur-
ing 95 degree heat as a preliminary to RAGBRAI. Her goal
isto cover 150 miles per week in June and July as even more
preparation.

For additional information you can Vvisit
www.teamairforcecycling.com, or www.ragbrai.org.

(Parts of this story care of the Team Air Force Cycling -
2005 website)

Roxanne Baxter takes a practice run on her new
bike. She will participate in the RAGBRAI, agrueling

ride across lowa, later this month.
Photo by Senior Airman Bryan Axtell
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UPCLOSE

A

By Tech. Sgt. Ty Yoshida

On-final

U

The following question was asked of members of the 507th Civil
Engineer Squadron:

“What will you remember most about your annual tour to
El Salvador?”

Capt. Paul McCarty
“I remember most how
thankful the people wereto
have us there. | do not
remember one of the
children ever turning down
food the whole time we Tech. Sgt. Darren Kennedy

were there. “The big changes we made in the livesof the
The director of the school at  children and the community by giving them a
La Esperanzawas very better facility to expand their education, and
appreciative of the school their faces of happiness.”

we built for them. The —— 2
existing school was way
undersized for the 469
students that attended.”

Staff Sgt. David Jones Senior Airman Vincent

¢ P XN “The kids always being there Johnson
Senior Master Sgt. Tim Smith watching us work, what we did for “ Seeing the excitment on the
“The children and how much the project thekids, and the feeling accomplish- children’s faces when handing out
meant to the entire community. | will ment building something from the toysto them.”
aways remember their smiling faces.” ground up.”
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Enlisted Advisory Council sponsors

Did you know that mentoring is the
best way to share knowledge, experience
and expertisethroughout an organization?
If you had an opportunity to work with
someone that could give you an inside
track to career advancement, without spin-
ning your wheels on irrelevant goals,
would you takeit? If so, your opportunity
has arrived....

TheEnlisted Advisory Council (EAC)
is sponsoring the Wing's first Q& A
Mentoring Foruminthe 513" ACGAudi-
torium during the October UTA. All jun-
ior enlisted personnel (Airman through
Saff Sergeant) are strongly encouraged
to participate. Saturday (Oct. 1) from 11
am. to noon the panel will consist of four
First Sergeants; Sunday (Oct. 2) from 11
am. to noon the panel will consist of four
Chief Master Sergeants. Sign-up will be
on alst come 1st serve basis with alimit
of 30 personnel per forum, and lunch will
beprovided. Thoseinterested should con-
tact takeshawilliams@tinker.af.mil and
the deadline to sign-up is by the end of
the September UTA.

Mentoring provides you with insight
into knowledge and skills that are REL-
EVANT to your professional and personal
gods. It alows you to receive critical
feedback in key areas, such as communi-
cations, interpersonal relationships, tech-
nica abilities, andleadership kills. Itaso
gives you an opportu-
nity to gain knowledge
about theorganization's
culture and unspoken
rules that can be criti-
cal for your success.
Basically, it helps to
develop a sharper fo-
cuson what is needed
to grow profession-
ally within the organi-
zation. These forums
are only part of our
commitment to you to

help shape you as suc-

cessful leaders of to-

MOrTow. e G
The monthly EAC EAC

meetings are held Sun-

W iz il @i i e Real e

re-scheduled for August UTA
The Reserve Night Out with the Redhawks Base-
ball game has been rescheduled from the June UTA
to Saturday of the August UTA. Redhawks' oppo-
nent will be the Portland Beavers and the game starts

at 7:05 p.m.

the Beavers' 7-3 record.

KChapIai n's Office at 734-5632.

The adjustment was made to allow more unit
members the opportunity to say goodbye to Col.
Stayce Harris during her farewell event last month.

If you previously had given money to the
Chaplain’s Office to purchase tickets, hold on to that
ticket or see Chaplain Dwight Magnus for arefund
if you can’t attend the August game.

Thefirst 2,500 paying fanswill receive an OG& E
Wind Power Pinwheel. As of press time, the
Redhawks had a 9-1 win/loss record compared to

For more information, call the 507th ARW

July 11
5p.m.

July 14
5:30 p.m.
5:30 p.m.
7:30 p.m.

July 18
5p.m.

July 21
5:30 p.m.
5:30 p.m.
5:30 p.m.
7:30 p.m.

July 25
5p.m.

July 28
5:30 p.m.
5:30 p.m.

Aug 01
5p.m.

Aug 04
5:30 p.m.
7:30 p.m.

Aug 08

/

TBD
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mentoring forum

day of each UTA at 8:30am. inthe507th
ARW conference room. All enlisted
members are invited to attend. For ad-
ditional information, contact

Courtney.penn@tinker.af.mil,
Neika.jones@tinker.af.mil, or
jeremy.scol es@tinker.af.mil.

i
¥ 4 F

President Master Sgt. Takeshé Williams,
center, poses with several of the EAC members.

Campus Sports Schedule

Sand Volleyball Sweetwater’s
Renegades Softball Field 2
Thumper Softball Champ Field
CoEd vs. Services Field 3
Sand Volleyball 38th EIG
Thumpers Softball Field 2
Renegades Softball Field 1
Okies Softball Champ Field
CoEd vs. Ingenium Field 3
Sand Volleyball 38th EIG
Renegades Softball Champ Field
Okie-Thumper Softball Field 2
Sand Volleyball 38th EIG
Renegades-Okies Softball Field 2
CoEd vs. FM Softb Field 3
Softball Playoffsbegin  Tinker Fields
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R-News

Comply with testing rules

This is to make you aware of
AFIADL Testing Conditions that
Wing Training must comply with.
Thisallows all examineesto have the
best testing conditions possible.

Examinees are not allowed to bring
theseitemsinto thetesting room: Books,
briefcases, or electronic devicessuch as
watches or beepers that may emit a
sound that could bedistracting to the ex-
aminees. No cell phonesare allowed in
the testing room.

REMINDERS: If you areretaking

a mandatory CDC test, a retake letter
must be on file or you must bring one
with you. You get this from your Unit
Training Manager. We will not test you
without it.

We have more than one test on file
for some members. It is your respon-
sibility to know which course number
you are testing on.

For more information, call Wing
Training at 734-7075.

72nd has 1st Sgt. opening
The Wing will conduct aFirst Ser-

geants Board during the Aug UTA.
We have one open position in the 72
Aerial Port Squadron. Anall-purpose
checklist with First Sergeant Qualifi-
cation/Reguirements can be picked up
at the Military Personnel Flight, in

L ifeinsurance benefits gain increased emphass

Air Force Reserve Command senior
leaderswant reserviststo know about the
importance of Servicemembers Group
Life Insurance.

A recent tragedy involving areserv-
ist who declined SGLI coverage
prompted a call for this benefit to re-
ceive more emphasis. In addition to re-
quiring reserviststo report to their mili-
tary personnel flight to decline cover-
age in person, command officials are
looking at adding squadron-level coun-
seling by the first sergeant or com-
mander.

This increased concern comes on the
heels of legidation to increase the maxi-
mum coverage, to ensure beneficiaries
know when an individual turns down the
maximum and to help service members
who sustain traumatic war injuries.

The $82 billion supplementa legida
tion signed into law by President Bush
May 11 raises maximum SGLI coverage
from $250,000 to $400,000 and provides
payoutsof upto $100,000 for peoplewith
traumatic injuries.

In anew twist introduced through the
legidation, troops with dependents must
get their spouse' sapprova to purchaseless
thanthefull amount of SGLI coverage. In
the case of people who are not married,
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the designated beneficiary will receive
noticewhen the person purchaseslessthan
the maximum coverage.

Defense and Veteran Affairs officias
areworking onthedetailsof the expanded
benefits.

Theincreased SGLI coveragewill start
Sept. 1, and the so-called “traumatic
SGLI" benefit will begin Dec. 1. Theleg-
idation directs that both benefits will be
retroactive to Oct. 7, 2001, said Stephen
Wurtz, the VA's deputy assistant director
for insurance.

People enrolled in the SGLI program
will notice an increase in their premiums
when the increases take effect. The trau-
matic SGLI benefit will berolled into the
basic SGLI program and will likely cost
about $1 amonth, Mr. Wurtz said.

Troops opting for maximum SGLI
coverage — $400,000 vs. the current
$250,000 —will seetheir monthly premi-
ums increase from $16.25 to $26, Mr.
Wurtz said.

Because the rates have not changed,
people who retain $250,000 or less
coverage will see no increase in their
premiums, Mr. Wurtz said, except for
the $1 “traumatic SGLI” premium.

(AFRC News Service from Ameri-
can Forces Press Service)

Building 1043. The point of contact
will be Master Sgt. Deborah Kidd, the
MPF First Sergeant, and she can be
reached at 734-7494.

Civilian employment info

Timeisrunning out for about 15,000
Air Force reservigts in the Selected Re-
serveto comply with aDepartment of De-
fense directive. Oct. 31 is the deadline
for reserviststo register information about
their civilian place of employment. Some
60,000 of these Airmen, roughly 80 per-
cent of the Selected Reserve, provided that
information as of May.

Command officialsurgereserviststo
register online as soon as possible by
going to http://www.afrc.af.mil/
reservelnfo.htm and clicking on Civil-
ian Employment Info Program.

507th ARW Recruiters
*_

H.__-_
AIR FORCE

Tinker AFB, OK
(In-Service Recruiter)
Master Sgt. Nathan Bickle
(405) 739-2980
Moore, Norman, OK
Master Sgt. Gene Higgins
(405) 217-8311
Midwest City, OK
Master Sgt. Marvin Greene (SE)
Tech. Sgt. Carla Lang (NW)
(405) 733-9403
Tulsa, OK

Tech. Sgt. Richard D. Kozik
(918) 665-2300

Lawton, OK

Staff Sgt. Kamala Thigpen

(580) 357-2784
McConnell AFB, KS
Master Sgt. David McCormick
(In-Service Recruiter)
(316) 681-2522

Vance AFB, OK
Master Sgt. David McCormick

(316) 759-3766

507th ARW
and
513th ACG

TINKER AFB
OKLAHOMA

www.afrc.af.mil/507arw
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