5078h Veectical Fighter Grovp

Vol Il No 11

Am Afr Boree Reserve WeWspEREr

Tinker AFB, Ok

Turkey deployment proves Reserve capabilities e

More than 85 members of the
507th Tactical Fighter Group
returned October 17 from a two
week overseas deployment to Cigli
Alr Base, Turkey, where they
augmented the 301st Tactical
Fighter Wing from Carswell AFB,
Texas.

It was the first overseas de-
ployment for the 507/th since con-
verting to the F-4D Phantom.

"The success of this deployemnt
was the result of a real team
effort. Unless each reservist had
made that extra push, we could not
have done such an outstanding job,"
said Brig General Roger P. Scheer,
301lst Commander.

A total of 427 reservists and
18 F-4 Phantoms deployed and re-
turned. Of this total%ywere 85
personnel and six F-4Ds from the

310) 7A) 9l
The deployment exercise, Coronet

Chief, is part of NATO exercise
Display Determination; which, 1n
turn, 1s part of a larger Allied
Europe exercise called Autumn Forge
'82. Autumn Forge is an annual
series of exercises which began 1n
1975. It takes place i1n an area
between northern Norway and eastern
Turkey, the location of the deploy-
ment. The exercise strives to
improve combat effectiveness
through inter-operability of Allied
Forces and to demonstrate their
solidarity and preparedness.

In an outstanding demonstration
of Reserve maintenance capabilities
all 18 prime aircraft made the
12-hour trans-Atlantic crossing
and no spare aircraft were needed.
With the exception of a one plane
delay in Torrejon AB, Spain, all
aircraft arrived as scheduled and
all were available before simulated
combat trailning missions were to be
flown.

According to Major Wayne Foster,
who had previously flown an F-105
across the Atlantic in a previous
deployment, "The F-4 was much
easier to come across the 'pond'
with than an F-105. There are two
engines, two people and it doesn't
have to refuel as often. It does

a super job." During the flight,

each F-4 was refueled 11 times in
flight.

The return trip was made in two
legs by the F-4s, with a crew rest
scheduled in the Azores. The
weather conditions were 1deal and
there were no aircraft problems
encountered during the return
crossing. The F-4 crew members and
support personnel were joyfully
greeted by family and friends upon
their return to Tinker.

During Display Determination, a
total of 267 sorties were flown.
Includedint Ehilsitotalwe relmthsee
days of surge, the strongest test
of aircrew and maintenance capabil-
ities. Surge is an all-out effort
to turn (prepare) the aircraft and
keep them flying at combat rates.

Pilots are often asked to fly
different types of missions the
same day of surge. During surge,
a total of 115 sorties were flown.
Maintenance officers stated that,
regardless of home station or
section, the deployed unit was a
real team as demonstrated by
ordance and aircraft specialists
participating in all phases of
the launch. The unit also received
excellent fuels support and
assistance from Turkish allies.

While at Cigli AB, the unit flew
various types of missions,
simulating a variety of combat
scenerios. Amphibious operating
area missions were flown 1n support
of the U.S. Marines at Saros Bay,
Turkey. Deployed F-4s and Turkish
F-4s flew joint combined raids with
simulated attacks against an
abandoned Turkish air field, and
bombing missions were flown to
Balikesir range, dropping BDU-33
practice bombs.

Alr combat training was flown
against F-4Es from Eskisehir AB,
Turkey. Dissimiliar air combat
training was flown against another
unit deployed for Display Deter-
mination; the 104th Tactical
Fighter Wing (Mass ANG) deployed
to Yenisehir AB, Turkey and flying
A-10s. Other missions flown were
tactical air support for wartime
operations, defensive combat air

patrol, close air support and
interdiction.
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In a display of NATO unity, two
U.S. Air Force F-111 from Neapolis
AB, Greece were turned by the de-
ployed unit while two of the 301lst
F-4s flew and were turned at Dar-
issa AB, Greece. In a demonstration
opE Jj@sliole (EEyeclontlbilie @E, ieliE@ Sl0ilEhe
turned some Turkish F-4Es at Cigli
AB while 30lst F-4s were being
turned by Turkish personnel at
Eskisehir AB, Turkey.

"Throughout the ranks of our
deployed personnel, we heard no-
thing but praise for the profes-
sionalism of the Turkish Ailir Force.
We had heard of the military cap-
abilities of the Turkish armed
forces, but for the most of us,
this was our first time to train
with them. We would be proud to fly
and fight along with this ex-
cellent Air Force anytime,'" General
Scheer said.

In addition to the vital ground
crew work, deployed security po-
lice, food service, communications
and administrative personnel went
all out to make sure the de-
ployment was a complete success.

The deployed unit hosted a chili
cook for the officers and enlisted
personnel at Cigli AB. Funds for
the chili were contributed by the

Fort Worth Civic Leaders Associa-
llont

It was not all work for the reser-
Vists. Most had an opportunity to
visit Izmir, a beautiful Mediter-
rean Sea coast city and a leading
Turkish trading center. Most had
dan opportunity during the day that
flying operations "stood down' to

take a tour of the ancient ruins
of Ephesus.




wamebnat additigpal duty, on top of
@i regular duties:created a difficult
situation in trying to complete
the details of advising members
approaching reenlistment during a
two-day UTA. with a full-time
career advisor, his only duties
will be to meet with and advise

Reserve members.

sReenlistment: For many;reservists”
tHat word meahs' a time to sign theif
nime on' the, dotted//line and go ?
ba8ck to the military jeb, they en- &
j@y‘a; ‘ “‘;“\',r | |
However, for others,
te..reconsides.whether. or not. tl..c.
Coptdnue their dual l]ifestyle of
civilian/militayy careers.
“Phere are-problems: to WEighwaﬂd'
consider: advantages-disadvaqt§g¢§?
pros-cons. For some, thelﬂggﬁSAOH
can be 3 bifTone to make§s @ laf BE
To help those people a New test
program Wwas established at the
507th _.in.the form of ;a full-time
military .career adyisor. |
Holding that position to assist
reservists decide and plan their
careers .is TSgt Dennis_ Pratt. |
iair Force Reserve Headguarters quarters, Pratt said.
realizes -that Reserve-wide, we do o Tt But what can a career advisor do
nave o petention problan ffist 3 rsqt Dennis Prate (uSaP phote) | fof 2 TEISEVIZE? Becorfing o Preee
wh? e . = 1
yeér test program,'! Sergeant Pratt problem exists, to help resolve it
by suggesting alternatives, pos-

i€ is a time

The second phase of the program
will be to assign an ART slot at
each Reserve unit CBPO so there 1s
one individual monitoring all ac-
tions, statistics and talking to
people between UTAS while coordin-
ating with AFRES HQ.

Long range plans, or the third
and final stage envisilons a career
advisor at all Numbered AF Head-

The first phase will be to de-

sdid. |
"The reason I'm here is _not to signate a reservist for the sibly even a career change and
twist anyone's arm- into reenlisting larger units whose full-time re- any other information the reservist
but_rather, to.get.information out serve job will be to act as a may have overlooked.
to an_individual and answer his career advisor, such as the 403rd
questions in @ timely manner so CLSS, 507th CSS and 507th CAMS. '"We just want to show them all
they can make.a Knowledgeable de- the things that are available to
cisien-in a - timely -manner."” The program differs with the them. After we have given them all
Sergeant Pratt explained that the old system in that, 1in the past, the information, the only thing we
test program;is designed to flow the unit career advisor was usually can do is let them make the decis-
through- three phases. an additional duty. ion for themselves,'" he said.

New AFRES Commander TSgt promotion changes made R

Maj. Gen. Sloan R. Gll];r who pre- StRrting Yian . aelowsthe  Adrt Force Promotion authority for unit
sently commands Fourth Air Force Reserve will no longer promote its vacancy through master sergeant
headquartered at McClgllan AFB, people to technical sergeant with- will remain with the unit com-
Calif., has been C?nflmed as the out regard to vacancy, according mander. Promotion authority for
new chief of the Air Force Re- to AFRES personnel officials. one grade over the unit manning

document promotions to tech will
rest with the unit commander and
promotions to master will remain
wlith Headquarters AFRES.
Additional changes are being
consideredfbyWVAERESE o ££i cialis:.

serve and commander of AFRES.
General Gill succeeds Maj. Cen.
Richard Bodycombe who retired Nov.

Unit commanders will be able to
promote unit vacancy to tech ser-
il geant and one grade over the unit

"Tt's a great honor to be sel- manning document authorization to

tech and master sergeant. Staff

ected as chief of the Air Force , w
Reserve, " General Gill said. 1 | sergeants occupying staff positions

will certainly strive to continue who have completed 12 years satis- One change calls for redefining
the great record of success that factory service can be promoted satisfactory participation from a
the Air Force Reserve has attained to tech, and techs occupying tech fiscal year basis to a cumulative
over the years. positions who have completed 20 preceding 12 months. Currently, an

"We are more ready now than at eansEo MO satisfactory service individual who has five or more un-
any time in our h%story. We have may still be promoted to master. excused absences within the current
egceeded our manning goals for Fhe Also, commanders.will be able to fi;cal yearsis s ineliiciblielSmuUnder
ﬁlfth yvear in a row; our retention promote against valid authorized thls change, an individual who has
is fully combat ready. Our peop}e £ill list positions in March and f;veuor more unexcused absences
ar; the best ever—fthey are trained September of each year. within the preceding 12 months
22 t?egmk?z:kzge %Z:wzgzytzavi to In-a message to numbered air would be ineligible for promotion.
evén closer and gore effectivz foree Jepmmandt s, s it Sllg TR ENand miirpther Ebaﬁge il alterlth?
working relationship with the ac- Bodycoube ARRDS Saanc el @At e, bil}zum 22 RN G L
tive force in the future.” ”Over_the Saptiean NS hgve peen vacl : requlrements teibhis

In his new position Géneral studylgg e ki enllsted I3 ancydprﬁmotlons. ‘Un§e§ o
Gill will participatefin Air Force promqtlon SY S50 Flth spe01al'at— Eoi?zse g ke 2 e
policy-making through his member- FORE OIS prqmotlon £O te;hnlcal mot i nie bl o
Sl i I sergeant. It is extremely im- otion to tech sergeant, 10 years

1 portant that you caution your for master sergeant, 13 years for

senior master sergeant and 16 years
for chief master sergeant.
Also, AFRES officials have con-

commanders that the promotion of
airmen based on years of service

ON-FINAL IS A FUNDED CLASS O AIR FORCE NEWS-

PAPER PUBLISHED MONTHLY FOR PERSONNEL OF THE will count against overall man-

507 TACTICAL FIGHTER GROUP (AFRES) AT TINKER nina and ma reclude the e sidered expanding the curren

AFB. OKLAHOMA 73145 OPINIONS EXPRESSED HERE- g d B h. P authori dpf‘ . = t
motion of otherwise qualified OrLlze 111l list and making

IN DO NOT NECESSARILY REPRESENT THOSE OF THE
UNITED STATES AIR FORCE.

professional military education

airmen filling higher grade posi-
mandatory.

tions. Additionally, commanders

Co. JERVIS W. MCENTEE COMHANDER must exercise caution in using the iComeeE
TAFF existing provision to promote tech S 3 1€se changes may come
> - a disappointment to our

sergeants with 20 or more years of youngen ainmen L
Mr WHITIE BLANSHAN CIVILIAN PAO/EDITOR satisfactory service. We do not anCicipatcqiea © may have
1]
CAPT DEBRA JOHNSON RESERVE PAOD/AssOC. EDITOR want to worsen an overgrade con- S SRt Y promotion,
NCOIC/REPORTER g - odycombe siad, "but as we
TSG6T RENEE LANE oEPORTER dition that already exists at the havel e .
TSGT RICH CURRY R rade of master sergeant." cognized for some time
AOMINISTRATION/REPORTER ) ; these changes are necessary."

SSGT ARLISA MOL I NA
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SENIOR NCO- 507th CAMS Senior NCO
of the Quarter Trophy was recently
presented to CMSgt Werner Hamlin

(USAF photo)

by Maj Ty Zerby.

MOVING IN-These members of the ad-
vance force prepare for the main
force arrival by making sure there
dare enough beds in each room to

go around. (USAF photo)

Deserving airmen
commissioning program

Although the board doesn't meet
until 24 Aug 83, suspenses through
the chain of command dictate that
applications be submitted in the
early spring. Interested personnel
should contact DPMQ at 7491 for
information about the program and
the long list of requirements to
complete their application. Per-
sonnel who have an officer position
obligated to them may make an ap-
pointment for the Air Force Officer
Qualification Test to be administer-
ed, 4 Dec 82. The 4% hour test will
be by appointment only and not on an
individual basis.
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DOESN'T HURT A BIT- TSgt Jerrel

Hawkins receives an immunization
from MSgt Bob Weist prior to de-
parting for Turkey. (USAF photo)

WORKING TOGETHER - SSgt Dennis Wirth
and Turkish refueler Mr Mustafa Isik
refuel this F-4 Phantom during de-
ployment exercises. (USAF photo)

EXPLORING THE RUINS
EXPLORING THE RUINS- Wandering around

the ancient ruins of Ephesus proved
to be a highlight of the Turkey
deployment. (USAF photo)

AND TASTY TOO-People going on the
Ephesus tour not only got a chance
to see the countryside but also an
opportunity to taste genuine Turk-
ish cooking. (USAF photo)

READY TO GO-507th members prepare to board a C-141
to depart. But after flying 13 hours across the
"pond" even a 'stretched" aircraft can give you

cramped legs. (USAF photo)

Loan programs for Reserve familiel ———— e

Each program offers loans to
cover tuition and fees, room and
board, books and supplies, person-
al needs and transportation.

Information, application forms
and the names of participating
schools can be obtained from Air
Force Aid Society sections at basc
personal affairs offices or by
contacting AFAS National Head-
quarters,, 1738 N. [Lynns SteyasNak

202, Arlington, VA 22209. The

AFAS telephone number 1s 233—
696-5238 or Autovon 226—-5238 <

Alr Force Reserve families are el -
1gible for college expense assist-
ance under the Air Force Aid So-

cliety guaranteed student loan pro-
gram.

The AFAS has two guaranteed loan
programs: the Gen. George S. Brown
senior student loan program for
individuals working toward Air
Force commissions and the Gen.
Henry H. Arnold student loan pro-
gram for children of Air Force
members, including reservists.
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Part 3 of a 3 part series

Reemployment rights

The following story is part three
Of a series involving legal reem-
Ployment rights for reservists.

WHAT RESPONSIBILITIES ATTEND RE-
SERVIST REEMPLOYMENT RIGHTS? |

If a Reservist is to preserve his
reemployment rights, he must fu}-
il certain responsibiliasthesyaln=

cluding:

1.To timely ask (preferably 1in
writing) his employers for a leave
of absence to attend any ADT (Ac-
tive Duty Training) and provide em-
ployer with copy of orders.

2o el e NO sy SEte mPlioVelrs
(preferably in writing) of the
dates of drills and any changes.

3. To timely report back to
civilian employment:

a. Within 90 days when re-
tusnangs from. fUldsADT

b. Within 31 days when return-
ingEEneom: TADT..

c. By the next regular working
day plus necessary travel when re-
tusningetrom ADBNOE DT

4. To keep yourself qualified for
YOUE clvaslsian jobs

If the reservist timely meets his
responsibilities, his employver:

1. Is required to excuse the
resenvasicstor mitltarcystraining.

2. May not discharge reservist
for membership or participation in
Reserves.

3. May not deny reservist for
promotion or other benefits because
of Reserve participation.

If a reservist has problems with
his employer, he should contact the
Veterans' Reemployment Rights Labor
Management Services Administration
(LSMA) , U.S. Department of Labor
(38 USC 2025). The local Oklahoma
City office is at 200 N.W. 5Sth
(231-4774) or the Veterans Em-
ployment Representative at Will
Rogers Memorial Office Building,
2401 Lincoln Blwvd" (521-3758)

This agency will investigate the
complaint. If the agency determines
the complaint is cMEe ] CoORlolN S A C

tion will be demanded of the employ-

er yho, 1f he refuses, will be
subject to suit. The suit will be

brought by the U.s. Attorney at no
COsSt to the reservist.-

TE L$MA cdoes not agree complaint
-S mMeritorious, reservist can bring
% iawsuit at his own expense (42
CSC 1983) and, if SHTCCRSIS 15115 Sh=c ™

COVer his expenses including at-
torney's fees.

Mo;t States have statutes pro-
tecting reservists from emplover

bias becaus >
S€ Oof Reserve particj
tion. P SAL )=

: In Oklanhoma, public employees
when ordereg:- to AD are entatled

to a leav -
£508 € of absence without loss

R SEatus
2. Efficiency rating

3. "Pay during the first twenty
(20) calendar days...during any

calendar year."

[F YOU KNOW SOMEONE WITH MILITARY
SERVICE IN THEIR PAST

Uniform changes made

Changes in the wear of trousers
and slacks, the women 'S longgr
length overblouse, and organilza-
tional baseball caps, are€ amoﬂg
several recent changes to Alr
Force Regulation 35-10.

Other major revisions include
prohibiting wear of sleeveless Or
athletic-type undershirts when the
work utility shirt is removed in the
immediate work area, allowing women
to wear the men's button down car-
digan sweater and permitting the
sleeves of the women's long-sleeve
light-blue shirt to be shortened to
match the current overblouse sleeve
length.

The change in the wear of trousers
and slacks requires men's and women's
trousers and slacks to rest on the
front of the shoe with a slight
break in the crease. The back of the
trousers and slacks should be ap-
proximately seven-eighths of an
1inch longer than the front.

This AFR 35-10 change, as well as
chesothers) 1sielLectiVeRriMmueds
1ately, but individuals will have
until Aug.l, 1985, to comply with
the new trouser and slacks length
policy.

The change concerning the wear of
the women's longer length over-
blouse will allow Air Force women
to better use it with other uniform
combinations. The overblouse may
now be tucked into slacks with
walstband. Previously the over-
blouse was not permitted for wear
wlith a skirt or underneath the
women's semliboX service coat since

;t wasn 't authorized to be tucked
WA

The wear of the organizational
baseball cap was the target of two
regulation changes.

The first gives Air Force of-
ficers the option of not wearing
grade insignia on the baseball cap
1f grade 1nsignia 1s Vvisible else-
where. If grade insignia 1is worn,
1t will be metal and centered one-
half i1inch above the visor. Officers
will continue to wear rank insignia
waltthsthemMwo rkutil ity " caph

The second change allows members
to wear authorized organizational
or major command cloth or silk-
screened emblems or one of the
badges currently authorized by AFR

35-10. This is subject to approval
by the installation commander. If
worn, the badge or emblem will be
centered one-half inch above the
LN e)e

men's long-sleeve shirt may now
be shortened, they must be altered

to match current overblouse length
and design.

UTA schedule

EORSE TS CAT VRARSCQR

4-5 Dec; 15-16 Jan; 12-13 Feb:
12-13 Mar:;16-17 Apr; 14-15 May;
20=26 21N -SoR Eoi IRbULR - PX0)-=2] Aug.

= ;

"2z LET THEM KNOW ABOUT THE AIR FORCE
RESERVE AS A PART OF THEIR FUTURE CALL

Reservists must register
with Selective Service

rederal law requires th;t men S
born in 1960 or later register wit

the Selective Service System wilithin
30N day st o thenr 18th birthday.

Membership in the Alr Force Re-
serve does not exempt men from the
requirement to register, ngtw1th—
standing the fact that if involun-
tary induction were resumed,‘tbey
would be automatically classified
1-D (Member of a Reserve Component).

Failure to register can oring a
felony conviction which carries a

maximum penalty of a $10,000 fine,
five years imprisonment, or both.

The Selective Service has begun
an active program to identify non-
registrants who are potential vio-
lators of the Military Selective
Service Act by a computer cCcross
matcht o thelrrreqi'strantutslite’s
with Defense Management Data Center
files of selected reservists.

So far, they have produced a
listing of some 100,000 men who

cannot be identified on the Select-
IVENS ERVa ceMIT S E1ngsh S tausSEEails NG

the possibility that they have not
complied with the law by register-
ing.

The Selective Service System has
asked for assistance 1in insuring
that those of our members who have
not registered are made aware of
this requirement to register and
tolasisi st inWasSSURINgs EheRRegas tra
tion of these men.

For more information contact Col.

Ray Scoufos, State Director of
Selective Service, at 751-7660.
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